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REqUEST LEttER

Respected Sir,

Subject: Proposal for Financial Support towards Development 
of Individual Houses for Tribal People in India

HRDS INDIA (The Highrange Rural Development Society) headed by 
its Spiritual Guru Sri Atma Nambi, is a registered NGO, working 
for the development of  Rural and Tribal people all over India. Ever 
since its inception, HRDS INDIA has been involved and committed to 
contemporary social activities and played a crucial role in providing basic 
amenities to the disadvantaged sections in inaccessible areas of the country. 
We render services to all irrespective of caste, creed, religion, or political 
background and help them build self-reliance. HRDS INDIA, a team 
dedicated to pursue wider social aims is formed in the year 1997, granted 
by Certificates U/S 12 AA and 80G (5) & (VI) of the IT Act. We are 
registered under FCRA (Reg No: 052890109) and NITI Aayog (Unique Id 
of NGO: KL/2016/0109581) as well, which is fairly eligible for receiving 
CSR Fund.  Ever since its inception, HRDS INDIA has been involved and 
committed in contemporary social activities and played a crucial role in 
providing basic amenities to the disadvantaged sections in inaccessible areas 
of the country. We render services to all irrespective of caste, creed, religion, 
or political background and help them buildself-reliance.
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Our projects include “Sadhgraha” (Tribal Housing Project), “Jwalamukhi” 
Women Empowerment Programms, “Ekagrah” Educational Programme, 
“Parasparam”Psyco Social Program, “Niramaya” Centre for Animal 
Husbandry, Traditional Medicine and Research, “Karshaka” Cultivation 
of Medicinal Plants for the Sustainable Livelihood of  Tribal People, 
“Sangamythra” Youth Development Program. Such projects foster 
community motivation and social mobilization. 

We exclusively endeavour to address all aspects of Tribal and Rural 
Development throughout India, keeping Kerala, Tamil Nadu, Gujarat, 
Rajasthan, Tripura, Assam, and Jharkhand in the central domain. HRDS 
INDIA has undertaken several initiatives for the rehabilitation of the 
marginalized masses of society. We aspire to bring about social change 
through awareness as well as by the formation of the local-level organization 
ensuring social justice and equality. We aim to bridge the gap between 
the poor and rich by directing our efforts to build an equitable economic 
condition for the backward and neglected communities. Our vision is to 
revamp the social and economic conditions of Tribal and Rural sections 
without mutilating their cultural and environmental sustainability. 

HRDS INDIA is introducing an innovative housing technology for the 
tribes in India. “SADHGRAHA” The Tribal Housing Project aims to 
construct 1 Million new houses for the homeless tribes across India at a 
cost of  Rs. 50005,17,00,000/- Cement Fibre Panels are a new strategy for 
constructing homes to maintain environmental sustainability. These Panels 
are mainly cement-bonded particle boards. Such an approach is one of the 
major contributions to society to reduce global warming. It will take merely 
12 days to complete a fully furnished house at a cost of  Rs. 4,92,579/-
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HRDS INDIA believes that shelter is the key to lay the foundation for 
developed infrastructure and through “SADHGRAHA” we can bring 
Tribes into the mainstream of society. The major significance of our project 
is to ensure a safe and secured livelihood, to protect people from the attack 
of wild animals, and safeguard a sound sleep. It will eventually help in 
psychological and physiological well-being, rendering a secure educational 
environment for the children. It will also ensure a clean and hygienic 
environment. 

In order to achieve our mission of serving humanity, we severely require 
financial backing. Due to the grave need for funds, we look forward to 
your kind monetary support and guidance for the implementation of 
the “Sadhgraha” Tribal Housing Project. In addition, it would cost Rs. 
50005,17,00,000/- (Rupees Fifty Thousand Five Crore and Seventeen 
Lakh Only) for 1 Million houses in India. The project will serve manifold 
purposes like providing shelter to homeless poor Tribes and will give a 
sense of security and protection improving the living standards of the 
highly deprived Tribal community altogether. 

We look forward to your sympathy and consideration for the utmost 
deprived tribes on humanitarian grounds.

Sincerely Yours

Aji Krishnan
Founder & Secretary,  HRDS INDIA
Mob No: +91 9446488457
Mail ID: mail@hrdsindia.org
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3 Million Tribal 
Homeless People 
All Over India
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PROJECT

absTraCT
India is the largest democratic country in the world, having a 
population of 132.42 crores. 8.6% of the total population of the 
country is occupied by Scheduled Tribes. The constitution of India 
has provided many privileges to the scheduled tribes considering 
their complex problems in terms of geographical isolation, socio-
economic backwardness, distinctive culture, poor infrastructure 
facilities, language, and exploitation by various groups etc. Even 
though the living status of the tribal population is still below average.

Majority of the Indian Tribes are living in poverty. Unemployment, 
Malnutrition, Infant mortality, Low literacy rate, etc., are common 
factors among them. Here HRDS INDIA is introducing a new way 
of  housing technology for the tribes in India. “SADHGRAHA” The 
Tribal Housing Project aims to construct 1 Million new houses for 
the homeless tribes across India at a cost of Rs. 50005,17,00,000.

Cement Fibre Panels which is a new strategy for constructing homes 
to maintain environmental sustainability. Fibre Cement Panels are 
mainly cement bonded particle boards and cement fibre. It is one of 
the major contributions to the society to reduce global warming. It 
will take only 12 days to complete a fully furnished house on a cost 
of Rs. 4,92,579.  HRDS INDIA believes that shelter is the foundation 
of development and through “SADHGRAHA” we can bring the 
Tribes into the main stream of the society and this project will make a 
noticeable change in the lives of  Tribes in India.
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CHAPTER - 1
InTroDuCTIon
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Name of  the Project   “The Development of Individual  
      houses for Tribal People in India”
Implementing Agency   hrDs InDIa
Nature of the Project   Cost free Tribal housing Project  
Location of the Project   all India
Number of Beneficiaries   one Million
Total amount of the Project  Rs. 500051700000
Expected duration of the Project  9 Years

qUICK REFERENCE IN  
ProjeCT ProPosal

qUICK REFERENCE IN  
organIZaTIonal ProfIle
Name of the Organization   hrDs InDIa
Established in    18th May 1995
Name of the Chief Patron   Maha guru aTMa naMbI
Name of the President   Dr. s. KrIshnaKuMar Ias (Retd)
Name of the Founder & Secretary sri. ajI KrIshnan
Administrative Office   Chandranagar, Palakkad, Kerala – 678007
Contact Mail    mail@hrdsindia.org
Contact Number    +91 94470 25474
Website     www.hrdsindia.org
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PROFILE OF THE  
IMPleMenTIng organIZaTIon

InTroDuCTIon

HRDS INDIA (The Highrange 
Rural Development Society) is a non 
profit community based organisation 
working for the upgradation of tribal 
community, women empowerment, 
education and livelihood promotion. 
HRDS INDIA aspires to improve 
the living conditions of the poor and 
marginalised people by adopting 
strategies through community 
initiative, participation and 
sensitization. Established in 1995, 
the organization has worked among 
backward communities in the interior. 
Unreached pockets of tribes in Kerala. 
Women self  help groups have been 
taken as the base for all interventions 
and livelihood activities enabling them 
to contribute toward mainstream of the 
developmental activities.

VISION

Compassion for down trodden 
people and nature, equalize and 
sustainable Society. Our mission 
is to promote all aspects of Tribal 
and Rural development throughout 
India, integrated approaches to 
help downtrodden people mobilize 
for self-sustaining development 
initiatives. Our efforts are directed 
at rehabilitating total human 
development and bringing about 
social change through awareness 
as well as forming local level 
organizations to ensure social 
justice and self- reliance. We aim 
to equitable economic conditions 
of poor communities by realizing 
the potential of personal skills and 
resources.
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MIssIon
HRDS INDIA is dedicated for uplifting the status of tribal community through 
various developmental initiatives.

legal sTaTus
Registered under :  
TCLS & CS Registration Act1955
Registration No : I -170/97 
Date13/08/1997
FCRA No: 052890109
Bank Account No. : 37253354403  
(Current Account )
IFSC Code : SBIN0016079
Swift Code : SBININBB397
Address : State Bank of  India
Marutharode Branch, Chandranagar P. O., 
Palakkad - 678007, Kerala, India.
12AA of IT Act No. : CIT/CHN/12A/
Tech75/2001-02 
Dated on:14/01/2004
80G (5) VI of  IT Act No. : CIT/
CHN/12A/Tech 75/2001-02 
Dated on: 30/05/2007

OBJECTIVES
• To provide Houses for the Tribes those 
who are living in extremely backward 
situation.
• To promote Community Based 
Organizations at grassroots level for 
sustainable development of Tribes.
• To provide livelihood promotion and 
social inclusion services to the poor and low 
income clients in the rural and semi urban 
areas with innovative solutions.

• To promote value based education among 
children, women and youth for Holistic 
Development.
• To provide capacity building to various 
stakeholders and undertake evidence based 
research on various development themes.
• To work on various issues like HIV/AIDS2 
prevention, Environment and Climate 
change.
• To network with Government, NGO’s 3, 
and CBOs 4 for advocacy and policy level 
changes.

STRATEGY
• HRDS INDIA strives to improve the 
quality of life of the Rural poor especially 
Tribes by strengthening their existing 
livelihood programmes, initiative new 
activities to diversify and increase their 
income.
• To develop community owned and 
managed institutions to sustain the 
livelihood activities.
• To develop well trained and highly capable 
local service providers to provide timely 
support to the members.
• To develop community based models for 
natural resource management in order to 
protect and use the resources for sustainable 
development.
• To work in collaboration with the 
Government and the industry.
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Food, Cloth & Shelter  
are the Basic Rights  

of Humans 

15
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CHAPTER- 2
baCKgrounD 

of The ProjeCT
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Introduction
Indian constitution provides special 
privileges to indigenous tribal communities 
considering the complexities of their life. But 
even after decades of Independence, tribal 
communities sustain and survive behind 
the mainstream. Today we observe that 
such constitutionally labelled tribes have 
not only been ignored on the surface but 
are historically discriminated against as well. 
Differences between tribal communities 
and the rest have resulted in stigmatizing 
the tribals of   India as aboriginal, primitive, 
savage, indigenous, uncivilized, illiterate, 
Orientals (forest dwellers), autochthonous 
and barbaric. Thus, they have very often 
been represented by others as wild or 
primitive. In reality, being traditionally 
rooted folks of this country (Radhakrishna, 
2016), “they are different, but certainly 
not primitive.”  Against the normative 
perception that tribals are primitive, we 
would like to enhance the idea that all 
humans must be treated equally with due 
respect. When we address this issue, we 
consider that “the functional prerequisites 
of a person regardless of his ethnicity, such 
as consciousness of the rights of freedom, 
equality, and respect for pluralism need to 
be met quintessentially. Nations and nation-
states need to inculcate a spirit of humanity 
and in the citizenry clearly delineating their 
rights and responsibilities. We believe that 
they should be provided with good health, 
education, infrastructure, and opportunities.

HRDS INDIA’s ‘Sadhgraha Tribal Housing 
Project’ is an initiative towards Tribal 

development in India. We are acquainted 
with the fact that providing a shelter alone 
wouldn’t suffice for holistic development 
but with greater vision, we prioritize the 
notion of a safe home. These tribes live 
without electricity under no proper shelter, 
live in dark or dimly lit areas, cook and 
wash under the open sky, and sleep on clay 
floors. School children are bound to finish 
all chores before the sunset. With no proper 
livelihood, they struggle in private farms for 
meager wages and collect forest produce as 
a means for their sustenance.  Most of them 
have no ration cards or access to safe and 
hygienic drinking water. With the absence 
of any transport facility, children trek nearly 
4 km to reach primary school. Others tread 
on longer distances for buying PDS goods, 
pregnant women toil to reach the nearest 
hospital for medical help. Tribes are afflicted 
with endless hardships for fundamental 
necessities of  life.

Traditional tribal huts are made of mud 
walls with bamboo roofs thatched with 
dried paddy grass. These huts require 
rebuilding both before and after the 
monsoon. Additionally, mud walls are prone 
to cracking and, if left unrepaired, these 
cracks can cause huts to collapse. The huts 
are also in danger of being trampled by wild 
elephants. Open fires inside the house pose 
a threat to thatched roofs catching fire. A 
lack of sanitation forces people to practice 
dangerous and undignified defecation.

Contemplating the above, HRDS INDIA 
has decided to construct 1 million houses 
for homeless Tribal People in India free 
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of cost within a period of 9 years. Fibre 
Cement Boards would be used as a prime 
material for the construction of houses. It is 
pertinent to note that the material is eco–
friendly. FCB (Fibre Cement Board) can be 
easily transported (comparing with bricks, 
cement, iron bars, etc.)  to the interiors or 
villages in remote locations. In addition to 
it, less volume of water is required for house 
construction which would be of great help 
in the areas with scarce water availability. 
Interestingly, it takes only 12-14 days to 
construct a furnished single house.

Many government schemes are fabricated 
for tribal housing programmes but still, a 
large number of tribes do not have a proper 
roof over their heads. It is because the 
government provides monetary support 
to selected slots in regular intervals for the 
construction of a house. If someone fails 
to comply with legal procedures within a 
specific period, he/she won’t get the next 
instalment of the amount for the further 
construction, and it remains unfinished. 
HRDS INDIA analysed the core reason 
behind such an adverse situation and 
deduced that the construction process 
requires strong financial management. In 
this regard, HRDS INDIA has designed the 
project to construct 1 million houses on its 
own plot landscape and proffer the same 
once the entire project is completed. This 
process will certainly avoid any unwanted 
delays in the execution of a noble objective.

Experiences from past projects showed that 
weather-proof houses relieve the tribes from 
the hard work of reconstructing their homes 

twice a year. Instead, this time and energy 
can be used to generate income. Moreover, 
the solidly built houses are not in danger of 
collapsing, safe from dangerous snakes and 
insects, less prone to being trampled, less 
flammable, and resistant to varying weather 
conditions. Sanitation units ease and enable 
the daily defecation safely and dignifiedly.

The long-term sustainability of this 
project will be ensured because skills and 
knowledge are transferred to the Adivasi 
community in order to enable them to 
continue the project and, henceforth, build 
the houses on their own. Having a safe and 
solid home and close-by sanitation units 
will improve the overall living and socio-
economic conditions as well as the health 
situation for one of India’s poorest ethnic 
minorities. It helps to break the cycle of 
poverty in a remote tribal village.

We work methodically by segregating tribal 
belts of different regions in India on the 
basis of commercial needs and other aspects 
of life. Many live-in forest hills and naturally 
isolated regions, but none are in contact 
with people of modern culture either by 
migration or other means. Developmental 
projects like ‘Sadhgraha’ if carried out in 
their area will essentially provide security 
and safety. Even though the government 
is trying to bring them into the purview of 
inclusive development, there remain a lot 
of untouched areas to work upon. In the 
course of acculturation, they have also been 
cheated by many so-called civilized people 
who grabbed their land in lieu of aiding.
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They have, to a great extent retained 
their traditions and customs as socially 
distinct communities in contrast to their 
counterparts. Tribal communities have 
attracted more and more scholars to study 
them but there is a negligible or no change 
in the quality of their life. In developing 
societies tribal people have specific local 
knowledge because of close interaction 
with natural and physical environments 
and cultural adaptation being eco-friendlier 
and more sustainable. HRDS INDIA instils 
hope and confidence in them via different 
means and encourages tribal farmers to 
adopt input-intensive agriculture or use 

their skillset to earn their livelihood. Our 
project team not only helps them provide 
safer and durable houses but advocates 
the cultivation of crops organically. Under 
our supervision, we help them deploy 
sustainable practices. With the advent 
of modern civilization, price hikes, and 
economic shortfall they have also adopted 
unsustainable capital-intensive practices 
in agriculture leading to problems of 
indebtedness. The present approach by 
our organization is teaching and reviving 
sustainable organic practices to tribal people 
for increasing their incomes. Tribal welfare 
is the concern for inclusive growth.

The long-term sustainability of this project will be 
ensured because skills and knowledge are transferred 
to the Adivasi community in order to enable them to 
continue the project.
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OBJECTIVES

The basic objective of the project is 
the individual house development for 
the tribes with a healthy and natural 
environment by providing adequate shelter 
and basic infrastructure facilities in the 
above the areas in India.

ultimate objective  
of the project is to:

• To take up construction of houses by 
using Fibre Cement Panels in scattered 
plots owned by the individual tribes 
(Those who have minimum 3 cent 
own plots) rather than going for cluster 
approach.
• To provide basic services to the tribal 
people who inhabit in unhealthy situations.

• To introduce a new concept for making 
homes by using aero cone panel instead of 
traditional style.

scope of work

• To review the present housing and 
infrastructure status of the Tribal areas in 
India.
• To assess the requirement of housing 
and infrastructure through consultative 
process.
• To assess the living status of the tribes to 
make available the deserved facilities.
• Reforms to be undertaken to upgrade 
their present status.
• Requirements of capacity building to the 
public representatives or officials of the 
project sites/local administration.

Reforms 
to upgrade 
their 
present 
status
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APPROACH AND METHODOLOGY
Detailed socio-economic or environmental survey is most required to update 
the living status of the people those who are residing in the proposed sites. This 
detailed survey report will be incorporated in the detailed report. The proposed 
project is targeted to provide houses for the tribes those who have at least 3 
cents of own plots. Survey data will analyse more precisely to make available the 
facilities to the deserved people in the targeted sites. Also it will be exact proof 
to explain the environmental as well as the socio-economic status of the people 
residing over there. The detailed methodology given in below:

Methodology

Categorization of  
sites in Tribal areas in 
India 

Provider Assessment 

Detailed Survey 
(Socio-Economical 
and Environmental 
concern) 

Stakeholder Analysis 

Stakeholder 
workshops 

IEC 

Initiative for 
implementing the 
project in the  selected 
locations

explanation 

Sites has to categorise as primary and secondary to fill up the 
needs according to the preliminary field survey.

Role, responsibility, accountability mapping, governance 
parameters.

Detailed survey in all aspects is most required to analyse the 
existing situation.

Inventorization of stakeholders, identification of  key 
stakeholders, map perceptions, concerns, incentives and 
disincentives.

Conduct stakeholder workshops to validate the draft/final 
reports.

Training programmes to be conducted for the up gradation of 
tribes before and after finalising the proposed projects. Also 
requires research studies in the site to avoid impacts during 
project implementation or further developmental activities. Also 
these kind studies can provide suitable mitigations measures to 
tackle the issues while implementing the project.

Development of individual houses in the specified locations.
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PRILIMINARY STAGE

Key Informants 
Interview

site studies

stakeholder 
Consultation 
Workshop

secondary Data 
Collection and 
Desk review

Expert Visit 
includes field 
study

A number of  Key Informants like Elected 
representatives, Officials and Subject Experts will 
be interviewed to establish the necessity of the 
proposed project.

Present situation of the proposed site has to 
be done elaborately based on the preliminary 
surveys or studies. It will give a vague picture 
about the proposed sites.

A stakeholder consultation workshop will be conducted 
involving officials, NGOs, experts, regulators, and related 
institutions. The feedback of study team regarding the status 
and compliance and what they captured from key informants 
interview will be presented in the workshop, followed by 
detailed consultations.

Secondary data will be collected from different related 
institutions and various websites will be reviewed.

The team of experts will visit selected sites in India, attend 
meeting with the concerned officials, meet different 
stakeholders, conduct field visits to have 1st hand 
information regarding the project. Additionally, the team 
assess the willingness of the citizens either directly or through 
elected members which can be done through Stakeholder 
Analysis, Technology Assessment, Investment requirement 
Assessment, Analysis of Regulatory Framework, Institutional 
Analysis Environmental Impact, Sustainability Evaluation etc.



23

SECONDARY STAGE
Constitution 
of survey 
Team

stake holder 
Discussions 
(SHD) / 
focused group 
Discussions 
(fgD)

Information 
education and 
Communication 
(IeC)

approval of the 
final Document

Implementation 
of Project in 
field

Catogorization 
of sites in Two 
Districts based 
on survey 
report

A team of researchers will be constituted for the primary survey 
including environmental experts and social assessment experts. The 
team will be trained thoroughly before the survey commenced.

In order to capture qualitative information FGDs of concern staff, 
elected representatives, Institutions or NGOs those who are working 
for the up gradation of tribes. SHD/FGD will be conducted in selected 
locations in each district as part of the provider assessment. Important 
points generating in these discussions will be useful for finalising the 
detailed project report.

Training programs are unavoidable part of the project and which has to 
be done by the experienced trainers to upgrade the tribal people. These 
training programs have to be conducted frequently before and after 
implementation of the proposed project to make them aware about the 
consequences and to utilise the benefits of the project.

The final report has to be validated by the authority concerned.

HRDS INDIA will organise a project implementation unit with 
experienced professionals and field staffs to implement the project 
successfully. Well organised action plan will be formed to do the work 
accordingly.

Based on the primary analysis the cities/areas have to be categorised 
into different types. This classification can be given based on the people 
those who are living in the houses types as 1. Pucca with RCC roof,  2. 
Pucca with CGI roof, 3. Semi pucca and  4. Kutcha. This classification 
will help to make available the project benefits to the most deserved 
one in priority basis.
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neW ConCePT for IMPleMenTIng 
CosT free TrIbal housIng ProjeCT

Introduction about fibre Cement boards
HRDS INDIA introducing Fibre Cement 
Panels which is an innovative building 
material for individual houses in the 
proposed project site. Fibre Cement Panels 
are certified green products which are 
help to conserve the environment in many 
aspects. Fibre Cement Board is composed 
of a composite matrix containing special 
grade cellulose fibres, ordinary Portland 
cement, fine silica, quartz and some mineral 
additives.

Fibre Cement Panels-Certified  
green Product
Fibre Cement Panels are strong, durable 
and efficient. Fibre cement boards are 
highly resistant to moisture, fire and termite 
and used for commercial, industrial or 
residential purposes. Cement Boards are 
a strong choice for dry wall constructions, 
installation, replacing, removal, quick 
and easy. These boards can be finished 
with paints and they are asbestos free and 
perform well in high moisture and wet areas.

Also attaching the green certificate copy 
 

Composition
Fibre Cement Panels are mainly cement 
bonded particle boards and cement fibre. 
Cement bonded particle boards have 
treated wood flakes as reinforcement, 
whereas in cement fibre boards have 
cellulose fibre, which is a plant extract as 
reinforcement. Cement acts as binder in 
both the cases. The fire resistance properties 
of cement bonded blue particle boards and 
cement fibre boards are the same. In terms 
of load-bearing capacity, cement-bonded 
particle boards have higher capacity than 
cement fibre boards. Cement particle 
boards can be manufactured from 6 mm to 
40 mm thickness making it ideally suitable 
for high load bearing applications. These 
boards are made of a homogeneous mixture 
and hence are formed as single layer for 
any thickness. Cement fibre boards are 
more used in decorative applications and 
can be manufactured from 3 mm to 20 
mm thickness. Many manufacturers use 
additives like mica, aluminium stearate 
and cenospheresin order to achieve certain 
board qualities. Typical cement fibre board 
is made of approximately 40-60% of cement, 
20-30% of fillers, 8-10% of cellulose, 10-
15% of mica. Other additives like above 
mentioned aluminium stearate and PVA 
arenormally used in quantities less than 1%. 
Cenospheres are used only in low density 
boards with quantities between 10-15%. 



25

The actual recipe depends on available raw 
materials and other local factors.

advantages: As a tile backing board, 
fibre cement panels has better long-term 
performance than paper-faced gypsum 
core products because it will not mildew 
or physically break down in the continued 
presence of moisture or leaks. Fibre 
Cement Panel is not actually waterproof, 
but it is highly resistant to absorbing 
moisture and has excellent drying 
properties. In areas continually exposed to 
water spray (i.e. showers) a waterproofing 
barrier is usually recommended behind the 
boards or as a trowel-applied product to the 
face of the boards behind the finish system.

Disadvantages: One major disadvantage 
of cement board is the weight per square 
foot. It is approximately twice that of 
gypsum board, making handling by 
one person difficult. Cutting of cement 
board must also be done with carbide-
tipped tools and saw blades. Due to its 
hardness, pre-drilling of fasteners is often 
recommended. Finally, cement board is 
initially more expensive than water resistant 
gypsum board but may provide better long 
term value.

Installation
Fibre Cement Panel is hung with corrosion 
resistant screws or ring-shank nails. 
Cement board has very little movement 
under thermal stress, but the boards 
are usually installed with a slight gap at 
joints in shower pans, bathtubs, and each 
other. These joints are then filled with 

siliconesealant or the manufacturer’s taping 
compounds before applying a finish. The 
filled joints are taped like conventional 
gypsum board, but with fibreglass tapes 
that provide additional water resistance. 
Combined with a water impermeable 
finish, cement board is a stable, durable 
backing board.

Water resistance
The category of construction material 
known as fibre cement board includes 
both water resistant and waterproof board. 
Each has its own best use. Typically water 
resistant cement board is composed 
of a treated gypsum core with a non 
organic fibre reinforced covering, either 
on one or both faces. This type of board 
requires fastidious sealing of all cut 
edges and penetrations to maintain the 
manufacturer’s warranty for wet area 
installations. Gypsum core “cement” board 
panels are ideal for moist but not truly wet 
installations of tile and/or stone walls.

There is a class of cement board strictly 
constructed of a Portland cement based 
core with glass fibre mat reinforcing at both 
faces. This type board is truly waterproof. 
These panels can be immersed in water 
without any degradation (excluding freeze 
thaw cycles). These panels do not require 
the sealing of edges and penetrations to 
maintain their structural integrity These 
Portland cement based products are 
smaller in size compared with the gypsum 
core based products. Typically they range 
in size from 30” x 48” to 36” x 60”. They 
are, as one would expect, considerably 
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heavier than the gypsum core type panels.
Portland cement based panels are ideal for 
truly wet locations like shower surrounds and 
for locations where a Portland cement based 
thin-set material is used for bonding tile and 
stone surfaces to a substrate. They are also 
ideal for floor tile and stone installations over 
a structural subfloor.

Cement boards may be classified as water 
resistant as in not affected by water exposure; 
however, they do allow penetration and 
passage of water and water vapour. To 
waterproof cement boards, a liquid or 
membrane waterproofing material is applied 
over its surface.

energy Conservation and eco-friendly
Fibre Cement Panels are assuring energy 

conservation which is the most required 
aspect for sustainable development. Fibre 
Cement Panels are one of the major 
contributions to the society to reduce global 
warming. Since it is prefabricated panels, 
house construction will finish soon. It can 
have adaptable designs for varying climatic 
conditions. They have 1/3rd wait of clay 
bricks. These are ideal for high rise buildings. 
Thus it will save money which has to be spent 
for cement and steel. 

Fibre Cement Boards have perfect finished 
structures, alignment, smooth walls etc. They 
have perfect sound and thermal insulation 
capacity. They are microbes and germs free, 
high thermal insulators, high light reflectance 
and eco-friendly made with recycled 
materials.

Fibre Cement Boards have 
perfect finished structures
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ConsTruCTIon CharT

relevance of the project to the work already  
going on in the organization

There are a number of works and projects going on in the 
organization at present. Including central Govt. sponsored 
project DDU-GKYin the states of Kerala and Tamilnadu. 
Among all these projects HRDS INDIA gives much more 
importance to “SADHGRAHA” Tribal Housing Project. 
Tribal community is the main focus area of  HRDS INDIA. 
The Board members, President, Secretary and all the staffs in 
the organization have a positive attitude towards tribal people. 
HRDS INDIA knows that shelter is one of the very important 
elements in one’s life. There are a number of people who 
do not have a proper shelter. It influence in one’s personal, 
social and psychological development. HRDS INDIA takes 
an initiative for the overall development of Tribal people in 
India. Understanding the need and importance of the project 
HRDS INDIA shoulders the responsibility to finish the 
project on time bounded.
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CHAPTER- 3
neeD of The ProjeCT
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The Tribal population is scattered across 
the country, is differently placed with 
respect to the politico – administrative 
structures existing in the country. Where 
they are a numerical minority, they are a 
part of the general administrative structure 
of the country ,although certain rights 
have accrued to Scheduled Tribes across 
the country through reservations in 
educational institutions and government 

employment. However, where they are 
numerically dominant, two distinct 
administrative arrangements have been 
provided for them in the constitution 
in the form of the Fifth and Sixth 
Schedules. The Sixth Schedule areas are 
some of the areas which were, excluded 
until the Government of  India Act, 
1935 in the erstwhile Assam and other 
tribes – dominant areas which become 
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separate states. The Fifth Schedule aimed 
at providing protections to the tribal 
population through separate laws for the 
Scheduled areas, including a special role for 
the Governor and the institution of Tribal 
Advisory Council. The provisions of the 
Fifth Schedule have seen further legal and 
administrative reinforcement in the form 
of provisions of Panchayats (Extension to 
Scheduled Areas) Act,1996.

Despite these special provisions, tribes are 
among the poorest and most marginalized 
sections of Indian society. Although 
numerically only about 8.6 percent of the 
total population was below the poverty line 
in 1993 -94. In the same year, 63.7 percent 
of the tribal people were living below the 
poverty line, almost 20% than the rest of 
the country.

sTaTe WIse DIsTrIbuTIon of TrIbes In InDIa
Madhya Pradesh 
Maharashtra 
odisha 
rajasthan 
gujarat 
jharkhand 
Chhattisgarh 
andhra Pradesh 
West bengal 
Karnataka 
assam 
Meghalaya
rest

economic status
Traditionally Tribes in India pursued an 
economy which was closer to nature, 
and used indigenous technology. This is 
reflected in their dependence on forest and 
other natural resources available in their 
habitat. While some tribal communities 
have adopted a way of  life, similar to the 
neighbouring non-tribal communities, 
there are other tribal groups, whose 
livelihoods are characterized by (a) Forest-
based livelihoods, (b) pre-agriculture level 
of technology, (c) a stagnant or declining 
population (d) extremely low literacy 
and (e) a subsistence level of economy. A 
variety of economic activities were pursued 
by the tribes of India, depending on the 
availability of resources in their respective 
habitats. And the main way of income of 
the Tribal people in India are:

• Hunting
• Hill – cultivation
• Plain agriculture
• Simple artisan

• Pastoral and cattle –herding
• Folk – artists and
• Agriculture and non – agriculture labour.

The majority of the tribe does not focus 
on only one labour they occasionally and 
seasonally do hunting, farming, agriculture 
and such activities to supplement their 
income. Over the decades, the tribal 
economy and the livelihood strategies 
have undergone substantial changes. Since 
the tribes were traditionally dependent 
on natural resources, the change was all 
the more visible due to the epletion of 
resources. As per the government records 
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majority of the tribes are  included in BPL 
and AAY which means extreme poverty.
We can’t find tribal people who are in high 
government post in a government job. See, 
the government is providing reservation for 
them in education, providing opportunities 
for education and also providing 
reservations in job opportunities, but the 
problem is they are unaware about their 
opportunities and how to make use of 
their opportunities. The government is 
providing enough opportunities, but not 
proving awareness to the tribal people.

Nowadays, in Kerala government 

recruitments are through PSC10 exams, to 
write the exam the candidate must register 
in online and apply for the exam in online. 
In the case of tribal people majority of 
them don’t have access to the internet and 
the people who have access to the internet 
don’t know about PSC, Online registration 
and Government jobs! This is what is 
happening all across the country. While 
implementing projects and policies for 
Tribal development, we should make aware 
the Tribal people how to make use of these 
programmes and policies. Otherwise, all 
those programmes and policies will  
be waste.

we should 
make them 
aware of the 
programmes 
and policies 
too... 

we should 
make them 
aware of the 
programmes 
and policies 
too
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PoPulaTIon ProPorTIon of 
sCheDuleD TrIbes In InDIa  
In nuMber of DIsTrICTs

UP TO 4.9%
5% - 4.9%
10% - 19.9%
20% - 49.9%
50% - 74.9%
50% - 74.9%
75% and above

eDuCaTIon
Education is an important aspect of 
development in the present scenario. 
Everybody is competing intellectually. 
Everybody is using modern ideas and 
technologies. Less time and more work 
is the new concept of occupation. While 
in the modern world tribes are being 
marginalized. India hasadopted a foreign 
way of education. Our education system 
has developed during British Colonial 
period, so the language and syllabuses 
are closely related to them. From that 
time tribal people have very less contact 
with British people and they reside in 
the forest by following their rules and 
culture. Only a minority of the tribes 
in the northeast and middle India have 
adopted foreign culture. Which may not 
wrong or neither right, but it is one of the 
reasons why Tribal people are backward in 
education while comparing with the Non-
Tribal communities in India. Education 
is necessary, but in Tribal culture they 
give less importance to education they 

don’t send their children to schools and 
teach them properly, we can hardly find 
Tribal men/women who have completed 
higher studies. School dropouts are a 
very serious problem among the tribal 
children. The dropout rate is very high 
among the community across India. There 
are multiple reasons for school dropouts; 
distance from the school, lack interest 
in education, difficulty in learning, the 
problem of language, child labour, child 
marriage and compulsion to take care 
of younger children when the mother 
gives birth to new baby etc. are reasons of 
school dropouts among tribal children. 
We can bring them into the mainstream 
of the society by giving them proper 
education. There are multiple reasons for 
the educational backwardness of the tribal 
people. They don’t have proper shelter, 
clothing, food and still living in poverty, 
then how they can think of education. 
We need to start from the basic. The 
governments of the Independence period 
have been working for the development 
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Prefabricated, Free 
of Cost, One million 

Tribal Houses All 
Over India

33



34

healTh
Health is another problem 
of tribal communities all 
across India. Infant mortality, 
maternal mortality and low 
life expectancy are very 
common among Indian 
tribes. There are governmental 
measures to control allthese
problems, but still it all are 
ineffective. Decline in the 
traditional food habits and agriculture are 
a reason of ill- health of tribes in India. 
In the former period they have been 
following a traditional way of food. But 
nowadays they can’t cultivate traditional 
crops because of lack of cultivable land. 
Tribal lands are alienated by non-tribal 
people and now the tribes are landless 
people in India. And change in weather 
and forest policy of the government also 
reflected in the food pattern of the tribal 
people. Tribes were highly depended 
on forest products for their food and 
occupation, but the change in the forest 
policy restricts their access to forest. 
Change in climate, suitable climate is 
essential for agriculture, but nowadays 
our climate have changed rapidly non-
tribal people can adopt with the changed 
climate easily but for the tribal people it is 
not so easy thing. The change in climate 
resulted in Tribal agriculture.

Malnutrition, sickle cell anaemia, vector 
borne diseases, Tuberculosis, Hepatitis-B 
and other chronic diseases due to the 
use of substances are so common among 
Indian Tribes. The negative attitude 
towards specialized medical treatment 
also results in Tribal health. Majority of 
the tribal people in India do not consult a 
doctor when they are sick, and a number 
of deliveries are taking place at unhygienic 
and unsafe environment in the home. On 
the other hand access to the public health 
services is very low in many of the tribal 
areas. Lack of PHCs and Government 
clinics, lack of  Health volunteers and 
Medical camps are causes of bad health 
status of  Tribal people.

“The Tribal Community lags behind the 
National Average on several vital public 
health indicators, with Women and 
Children being the Most Vulnerable”

of  Tribal people by providing 
constitutional remedies and reservations 
for education and job, providing free 
education to the ST children including 

free books, uniform and meal at the 
lunch. Even though we can notice a 
minimal development among the tribal 
communities. 

Institutional Deliveries by STs and Non -
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ENVIRONMENT
Tribal people are the guardians of forest 
and forest resources. They have been living 
in forest from a very long period. That is 
why they are known as Adivasi. This means 
the old natives of the land. Tribal culture is 
closely related to the forest. They find their 
income and food grains form the forest 
without destroying a single piece of tree 
or forest products. Their gods and festivals 
are also related to the forest, they worship 
animals and trees as their gods.

In India, majority of the tribes are living in 
the forest regions. 9 states cover around 
80% of total tribal population in the 
country. Tribes, knows that forest is their 
means and live so it is their responsibility 
to protect the forest. For few decades back 
tribes don’t even know about electricity 
the only light known to them was sun 
and the other one was from fire, even 
today, many of the tribal hamlets don’t 
have electricity facility, water facility, and 
proper shelter. The innocence of tribal 
people has exploited by non-tribal people. 
They migrate to the forest areas for only 
the means to exploit the forest and earn 
money. It results in all over India. Our 

forest resources have decreased, large scale 
deforestation have taken place and the 
whole environment began to change. As 
result global warming takes place. Many of 
the rare species in our forest have vanished 
due toit.

We should seriously think about global 
warming and the acts of non – tribal 
people. Tribes do not use Air Conditioner, 
refrigerator, Cars, Motor Vehicles and 
other electronic devices on a large scale. 
Global warming is taking place because 
of the excessive use electronic devices, 
Refrigerator, Air Conditioner and Motor 
vehicles. But tribes are the community 
most affected by global warming and the 
change in environment. They have lost 
their food pattern, lost their health, Lost 
their economy due to deforestation etc. 
Non - STs can adjust with Global warming 
by staying in Air conditioned houses, 
drinking cool drinks, travelling Cars etc. 
But what about the Tribes who are living in 
the forest Do they have a proper house to 
be safe from the Global Warming? No. they 
are really struggling to live and also our 
animals that all are living in the forest. Non 
– tribal people are exploiting the nature 
and Tribes are most affected by it.

Forest is their 
means to live
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housIng
PERCENTAGE OF 

HOUSEHOLDS
(in million)

It is not possible to generalize the tribal 
housing in India. India has a number of 
tribal communities, each community 
has their own culture, tradition, 
language, custom, dressing style, beliefs, 
festivals, etc. like thisthe housing style 
of each community residing in different 
states and different places in India are 
different in style. But one thing is sure 
that the majority of the tribal houses are 
non – electrified, no irrigation facility 
and no sanitation facility. Mostly their 
lives in a single rooming house which 
do not have a separate kitchen or hall. 
The cook and sleeps in the same room 
or they cook outside the house. The 
condition of the house will be very 

36
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poor. This may not have good strength. We 
cannot see a well furnished tribal house. 
We can only see a frame of the house 
which may not have doors and windows or 
which may not repaired after it is built.
It is very common that we can see in the 
rainy season majority of the tribal house 
leaks water due to poor roofing of the 
house. Mostly the roofing may be covered 
with some leaves or something like that. 
There are some tribal communities who 
have a concrete roofed house which may 
be provided by the government, but it is 

seen that after few years it is also perished 
due to bad construction. The problemis 
that the government officers do not give
much importance to the problem of tribal 
people. They focus on how to exploit the 
tribes and how to do corruption in tribal 
development funds. If the funds for tribal 
housing, irrigation and sanitation have 
properly spent for it, there will not be any 
tribal family who do not have own home, 
lack of water facility, nutrition deficiency 
and other health problems.
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DeCaDal TrIbal PoPulaTIon groWTh In InDIa
ConlusIon
Tribal development is a very broad term. 
We cannot explain it in one sentence 
or a paragraph. And it takes a long time. 
A rapid change in the existing system is 
not at all possible. Especially in the case 
of tribes which will destroy their whole 
culture, custom and Tradition. Due to 
urbanization and changed economy 
tribes are struggling to live and to find 
income for their lives. It should note that 
Tribal development does not mean that 
changing the culture, custom, language, 
food pattern, dressing style etc. of the 
tribal people. It should focus on keeping 
their tradition and providing them all 
basic amenities to live or to provide a 
better safe and hygienic environment. The 
problems of Tribes have identified a long 
year back. But the government themselves 
can’t solve the problems. There should be 
external interventions. In health, education, 
empowerment, environment, employment 
generation, housing, infrastructure etc.

education: is a one of the major problems 
of the tribes while comparing with the 
non – tribal literacy tribes are backward in 
literacy rates.

health: while comparing the health status 
of tribes and non - tribes health status 
of Tribal peoples are very poor in India. 
Many diseases are so common among 
the tribal communities. Infant mortality 
and maternal mortality rate are very high 
among tribes. It should be controlled by 

proper interventions in the health  
care system.

environment: Tribal people do not 
destroy forests and environment, but 
the exploitation of forest by the non – 
tribes are resulting in an extreme difficult 
situation for the tribes to live. Global 
warming can be reduced by forestation and 
reduce the use of Electronic devices and 
Motor vehicles only.

housing: housing is the foundation of 
development. For overall development we 
need a better shelter to sleep and to take 
a rest, for students to study, etc. a good 
shelter can be the foundation of physical, 
mental and social development.

By “SADHGRAHA” TRIBAL HOUSING 
PROJECT HRDS INDIA aims at 
constructing the foundation of  Tribal 
development by proving them a good 
shelter.

TRIBAL POPULATION GROWTH  
(in percentage)
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CHAPTER- 4
sIgnIfICanCe of 

The ProjeCT
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India occupies a greater part of  South Asia 
with 28 states. Each state has power within. 
The country ranks 2nd in population after 
china. India has a very long back history, 
Indus valley civilization is very popular 
among the world countries. India was a 
colony of British before 1947. This made 
positive and negative impacts on Indian 
development. There are still debates 
running on this topic. The first foreigner 
came into India was Vasco Da Gama. The 
Portuguese explorers who reached India in 
1498 by his ship Sao Gabriel. Later Gama 
many foreigners came to India for business 
purpose. India was a hub of spices they 
export Indian spices to their countries.
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The tribal areas were the last to come under 
the British power because of their difficult 
terrain and inaccessibility. They adopted 
the approach of  lightly administering these 
areas. The normal administration of the 
provinces, in the tribal areas were located, 
was not extended to them, in many regions 
single line administration was established 
where all authority was vested in one 
individual who was honoured and there 
was judicious intervention only when it 
considered inevitable.

In fact the isolation of tribal communities 
began with the enactment of the 
government of India act of 1870 under 
which a few tracts were specified as 
“scheduled tracts” in certain provinces such 
as Assam, Central provinces, Bihar, Orissa, 
Madras, Bengal, Lakshadweep. In 1874 the 
scheduled district Act was passed which 
exempted. The scheduled areas form the
jurisdiction of civil administration and 
were placed under the exclusive control 
of collectors of the districts who were also 
designated as the agent of the governor.

The tribal development is a very 
complicated term which has been 
discussing over the last six decades. The 
governments of the state, the government 
in the central, Professionals, Researchers 
and people in the local administrative 
bodies are still discussing about the term 
tribal development. The governments 
and Private corporate are spending large 
amount of money for the development 
of indigenous people. But lack of proper 
studies in the needs of wants of  Tribal 

people, corruption in the administrative 
system and by the political leaders still kept 
tribes away from development. 

Many people who engaged in tribal 
development activities believes that the 
term development means Urbanization 
or changing the lifestyle, culture of tribal 
people and to bring them into the modern 
world. The wrong concept about the 
development makes Tribal development 
more complicated. Acculturation and 
urbanization are the main threats of Tribal 
development. The tribal traditions, arts, 
culture and lifestyle are traditional we 
don’t want to change it all in the name of 
development, but the development should 
be sustainable providing them equal and 
unbiased opportunities for development as 
the general population. Make sure that they 
are getting constitutional remedies they 
should be free from exploitation.

We can’t generalize the tribes living in 
different Indian states, the Tribes living in 
different states and different regions have 
their own culture, tradition, language, 
food style and dressing style. Each tribal 
community has their own style of living 
so the generalization is a complicated 
thing, but one thing is sure that the health, 
education and infrastructure facilities 
of Indian tribes are almost similar in all 
regions. They are living under the poverty 
line, unemployment, poverty, low literacy 
rate, infant mortality and diseases are 
common among them, but the intensity 
may vary from one Tribal community to 
the other.
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TrIbal eDuCaTIon
Tribes are far behind the national 
average literacy rate. While 
comparing with the national total 
population and literacy rate we can 
understood that where the tribes 
are still standing in literacy. The 
total population of the country 
is 123.42 crores (2016) and the 
national average literacy rate is 
74.04%. Kerala is the top most state 
in literacy in India with a literacy rate 
of 93.91% and Bihar having the least 
literacy rate of 61.80%. Bihar falls 
behind the National average literacy 
rate. Whereas the Tribal population 
in the Country is only 10.1 crores, 
even though they fall behind the 
literacy rate of the least literate sate 
Bihar. The average literacy rate of  
Tribes in India is (2011). 

The above statistics shows that the 
problem of tribal education. Low 
literacy rate is being the one of the 
fundamental cause of all problems 
of  Tribal people in India. There are 
a number of reasons for the low literacy 
rate of  Tribal peoplein India. The problem 
of school dropouts is very high among the 
Indian tribal communities, lack of interest 
in education, lack of support from the 
family unawareness about the importance 
of education, child labour, poverty etc. 
are leading causes of school dropout 
among Tribal children. The literacy rate 
of women in Tribal community is very 
low. In almost all the states, tribal women 

fall behind the literacy state of men. Many 
women never attend school. The elder 
female child has the responsibility to take 
care of the younger children when the 
mother is pregnant for the next baby so 
the female children don’t go to school they 
have an earlier responsibility to shoulder 
the household activities. Child marriage 
is also another reason for the low literacy 
rate among tribal women. Child marriage 
is also a common factor among the tribal 
communities. 
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TRIBAL LITERACY RATE – STATE WISE
The UTs 
Chandigarh, 
Delhi, 
Puducherry, 
and the states 
Punjab and 
Haryana don’t 
have Tribal 
population. All 
the other states 
have a minimum 
Tribal population 
of least 1%. The 
tribes in Assam, 
Meghalaya, 
Nagaland, 
Tripura, Manipur, 
Mizoram, Kerala, 
Himachal 
Pradesh, 
Uttarakhand, 
Sikkim, Goa, 
Lakshadweep, 
Andaman 
Nicobar
Islands.

sl no. sTaTe LITERACY seX raTIo

1 Madhya Pradesh 50.55% 984

2 orissa 52.24% 1029

3 Maharashtra 65.73% 977

4 rajasthan 52.80% 948

5 Chhattisgarh 59.09% 1020

6 gujarat 62.48% 981

7 jharkhand 57.13% 1003

8 andhra Pradesh 49.21% 993

9 West bengal 57.93% 999

10 Karnataka 62.08% 990

11 assam 72.06% 985

12 Meghalaya 74.53% 1013

13 nagaland 80.04% 976

14 jammu and Kashmir 50.56% 924

15 Tripura 79.05% 983

16 bihar 51.08% 958

17 Manipur 72.58% 984

18 Mizoram 91.51% 1007

19 Tamil nadu 54.34% 981

20 uttar Pradesh 55.68% 952

21 arunachal Pradesh 64.58% 1032

22 Kerala 75.81% 1035

23 himachal Pradesh 73.64% 999

24 uttarakhand 73.88% 963

25 sikkim 79.74% 960

26 Dadra and nagar haveli 61.85% 1010

27 goa 79.14% 1046

28 lakshadweep 91.70% 1003

29 andaman and nicobar Islands 75.58% 937

30 Daman and Diu 78.79% 977

31 Punjab - -

32 Chandigarh - -

33 haryana - -

34 Delhi - -

35 Puducherry - -
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LITERACY RATE (in percentage)

DeCaDal groWTh In TrIbal 
AND GENERAL LITERACY RATE

Literacy 
rate of 
women 
in Tribal 

community 
is very low.



45

TrIbal healTh

There are governmental and non – 
governmental efforts to improve the health 
status of  Tribal people in India, Even 
though the problem remains unchanged. 
Tribal community in India facing the 
problem of lack of accessibility to the 
primary health services. Generally Tribes 
are living near or inside the forests so they 
have to travel a long distance to reach a 
hospital or health care centre, there are 
health volunteers in India but in the case of 
Tribal people health volunteers can’t reach 
to the tribal hamlets which is located at the 
forest areas and there will be a minimum 
transport facility to the tribal hamlets. In 
the case of delivery majority of the Tribal 
people prefer home delivery, they were 
practicing home delivery for a very long 
back period but now a days there is no such 
expertise traditional persons to practice 
home delivery which will resulting in the 
death of the infant or the mother or it will 
lead to physical problem to the child.

There are so many awareness programmes 
to improve the tribal health status, in 
the state Kerala government provide 

free checkup, medicinal service and 
Ambulance facility to Tribal people even 
though many of them  refuse for medical 
treatment. Poverty is the leadingcause 
of health problem among tribal people 
in India. Tribal people from their origin 
were lived in the forests and forest areas by 
depending on the forest products. Due to 
deforestation and new forest policies tribes 
lost their access to forest products which 
imbalances their living pattern. Climate 
change and globalization pulled the tribes 
into extreme poverty. Alcoholism and drug 
abuse is the other major problem of the 
tribal community which lead them into 
variety of diseases like TB, Cancer etc. and 
these substance abuse results in high rates 
of poverty among them. 

The studies show that many of the tribal 
people start drinks at an age of 13 or 14 in 
general community it is 17-18 years old. 
The substance abuse among the children is 
also results in school dropouts. As per the 
studies, peer group influence is the major 
reason of substance abuse among the  
tribal children.

The health is very complex matter among the 
tribes in India. Diseases, Malnutrition, Infant 
Mortality, Maternal Mortality, Low Life Expectancy, 
Communicable diseases and Chronic diseases are 
so common among them. 
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Employed youth and population is the 
asset of every country. Each person should 
be able to contribute to the development 
of his/her nation. In India the central 
and state governments are very concern 
about the employment of its people. 
Even though there are many people who 
remain unemployed. The scheduled 
casts and Scheduled Tribes are the most 
vulnerable sections of the country. They 
are still away from development activities 
and government programmes. They don’t 
have proper access to the governmental 
development programmes and they are 
not well aware about the programmes 
and policies of the central and state 
government.

savings - Usually Tribal people don’t have 
a habit of saving money for tomorrow. 

They earn money for today and spend 
the whole money today. Alcoholism and 
other substance abuse is also a reason 
of spending money. In fact there is high 
discrimination in work place among Tribal 
population and General population. Tribal 
people don’t get equal wage for equal 
work that a general men do. Tribal people 
are always getting fewer wages  
than General population in all the  
private sector. 

government jobs - There is 
Constitutional remedies for Tribal people 
in India. Tribal population in India is 
getting reservation in all the state and 
central government jobs. But still the 
numbers of Tribal employees in central 
and state government jobs are very less. 
Many posts remain vacant due to suitable 

TrIbal eConoMIC sTaTus

Tribal 
people don’t 
get equal 
wage for 
equal work

Tribal 
people don’t 
get equal 
wage for 
equal work
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candidate. There are multiple reasons for 
this the basic cause is lack of education 
and the other major causes are lack of 
awareness about their reservations and 
about government jobs, lack of internet 
accessetc.

Professionals - We can’t see a large 
number of IT professional or professional 
employees from tribal communities. It is 
very difficult to find professional employees 
from Tribal communities. It is very difficult 
to find professional employees from Tribal 
communities. Engineers, Doctors, and 
other professional jobs are still very away 
from tribal communities in India.
 
agriculture - Agriculture is the major 
income for tribal people in India. But in 
fact, many of the tribal people don’t have 
own land. The tribes who are having own 
lands are doing agriculture and other 
farming activities. And the threat behind 
tribal agriculture is the majority of them are 
not using any modern technology in their 
agriculture. The lack of access to modern 
technology and modern equipments 
results in low production and high manual 
labour, it takes long time and the cost of 
agriculture is also high. If they have easy 
access and knowledge to use the modern 
technology and agriculture, they can 
produce more and save time and manual 
labour.

Art & Craft – A small number of tribal 
people in India follow traditional Art & 
Craft system. India has a very long back 
history in art & craft. The system of Art 

& Craft developed in India even from the 
Indus valley civilization period. In modern 
days Indian art & craft have a very good 
market value in foreign markets and many 
people from abroad came to India to buy 
our craft products. The central and state 
governments promote Art & Craft in India 
by providing them financial assistance and 
other needed services. In case of Tribal Art 
& Craft, they are very ethnic and speaks 
volume about the country’s heritage.

Hunting & Fishing - The Indian union 
has two Island population Andaman & 
Nicobar, Lakshadweep Islands. These 
two islands have a good number of tribal 
population. In the earlier period they don’t 
have any contact with the outside world. 
The mainly way of their livelihood was 
fishing from the sea, they use traditional 
methods to fish. Lakshadweep has a tribal 
population of 94%, they also follow the 
same. And another tribal communities 
living in forest were mainly focused on 
Hunting of wild animals. They don’t 
sell animals, they hunt animals for their 
food. But now a day our forest policy 
has changed and the Tribes don’t have 
much access to the forest products. That 
affects the proper living of tribal people 
who depend on forest products for their 
livelihood. Because of these reasons those 
tribes shifted their tradition of hunting to 
manual labour and some other activities 
which seriously affected in their lifestyle 
and health.

Tribes in India generally live in the forest 
or near to forest by depending forest 
for their livelihood. They are a group of 
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indigenous people having a common 
culture, tradition, language and way of 
lifestyle. There are more than 700 Tribal 
communities in India. A tribal community 
may vary from other tribal community 
living in very next to them in all aspects 
like language, food, dressing, culture, 
beliefs, etc. Majority of the Indian tribes 
are Hindus by religions even though there 
are tribes belong to other religion also. 
Tribal communities have a informal social 
control themselves.

Like our “Gramasabha” they gather 
under a tree or a particular place under 
the leadership of a senior person in 
their community to take each and every 
decision regarding their community 
issues. The decision of the majority will 
be finalized. Actually tribes in India are 
following a very long back democratic 
system. Tribes are forest dwellers, they 
have been living in the forest since their 
origin and they collect food from the 
forest in the early period. But now a day 
their culture, tradition, life style, food 
pattern, dressing style everything has 
changed due to the migration of non 
– tribals to tribal areas. They had very 
limited contact with the outside world 

because of the proper transport facilities 
to the tribal hamlets. But due to the 
emergence of technology and devices 
non – tribal people came to know about 
the tribal areas and about the products in 
the forest. Indian forests consists a large 
number of medicinal plants which only 
the indigenous people have the knowledge 
about it. The non – tribal people migrated 
to the tribal areas on a focus on exploiting 
the forest products and earn money  
from it. 

The outside peoples easily influence 
the tribes and exploit them without 
any difficulty Indian tribal people 
were illiterate and unaware about such 
malpractices. They mortgage the land 
of tribal people and the majority of 
the Indian Indigenous people become 
landless. The interventions of outside 
people to the tribal areas destroy tribal 
culture, security of living and standard 
of living also. There was acculturation of 
modern culture with Tribal culture. The 
use of substance abuse has introduced to 
the tribes by the non – tribal people which 
lead the tribes to a very big disaster till 
today they could not recover from it.

Tribes in India are following a very long back 
democratic system but now a day their culture, 
tradition, life style, food pattern, dressing style 
everything has changed due to the migration of  
non – tribals to tribal areas. 
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Protection, 
Hygiene, Self 

Confidence, New 
Dreams 
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IMPORTANCE OF SAFE & HYGIENIC SHELTER

reasons of hoMelessness

Sound sleep  
will help in  

physiological  
and psychological 

wellbeing

Lack of 
financial 
support 
from the 

government

Clean and  
hygienic 

environment will 
keep diseases 

away

 Strong bond 
between the 
parents and 

children

Denial to 
change from the 
traditional living 

condition

Improved 
social  
status

Lack of 
own land

Good 
educational 
environment 
for children

Improper 
land for the 

construction 
of house

Free from the 
attack of wild 

animals

Lack of 
awareness 
about the 

importance of 
good shelter

Good and 
secure living

Lack of  
money to 
construct  

new house
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From the details the problems of the 
Indian tribal community are very clear. 
They are facing a vast number of problems 
and struggling to live. Urbanization and 
modernization affects in their life style. 
Exploitation by the non – tribal people has 
also resulted in the destruction of tribal 
culture in India.

Education is being the one of the major 
problems of the Tribal community in 
India. They fall behind the National 
average literacy rate. Lack of awareness 
about the importance of education, 
Lack parental support for the education, 
difficulty in learning, Understanding the 
language, Distance from hamlets, Lack 
of proper transport facility, peer group 
influence, substance abuse, etc. are the 
major reasons of low literacy rate among 
tribal communities in India. There is 
improvement in scheduled Tribe literacy 
rate according to the 1961 census the 
literacy rate of Indian tribes was only 
8.53%. 13.83% for male and 3.16% for 
female.

Health is also a major problem of 
tribal communities in India. There are 

many governmental programmes for 
the improved health status of tribal 
communities, but the health of tribal 
community remains unchanged. High 
Infant Mortality Rate, Maternal Mortality 
Rate, low life expectancy, Tuberculosis, 
Malaria, Anaemia, Nutritional deficiency, 
HIV/AIDS, Cancer etc. are very common 
among them.

Income and Employment is also a major 
problem among the tribal communities 
in India. The majority of the tribal 
communities or families don’t have a 
proper occupation because of this they 
don’t have proper income. This will affect 
the proper functioning of their daily life, 
education of children and also health. The 
fundamental cause leading to all these 
problems is the lack of proper education.

Land alienation and the decline in 
traditional agriculture system, Changed 
forest policy have affected the tribe lives. In 
the earlier period tribes were the owners 
of land but later the non tribal people 
mortgaged their land due to this the 
tribes have lost their land and resulted in 
the decline of traditional agriculture and 
further it results in their health status.

sITuaTIon  
ANALYSIS
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52.5% Tribal families in india doesn’t have proper latrine facility.

LATRINE FACILITY
baThrooM enClosure WIThouT roof NOT AVAILABLE

57.2% of Tribal Families in India are living in Dilapidated Houses.

ConDITIon 
of 
housIng
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ProbleM IDenTIfICaTIon

Tribes are the most vulnerable sections 
of Indian society. They are far away from 
development. The state and central 
governments themselves can’t solve or 
address the issues of the Tribal community 
in India, they need the support of 
voluntary organizations and people who 
are committed to involve in social work 
activities. The below listed are the major 
problems of  Tribes in India, which should 
addressed and solved.

• Poverty
• Unemployment
• Health problems
• Educational Problems
• Landissues
• Housing problems
• Substanceabuse
• Water and Sanitation problem
• Gender based issues
• Exploitation by non – tribal people
• Extinction ofrace

They need the 
support of voluntary 

organizations
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Providing home itself will not improve the 
life standard of tribal families. There are 
multiple problems to address even though 
safe and neat shelter is one of the primary 
needs of each human being. In the case of 
tribal families, they can’t satisfy the need 
because of the heavy financial requirement. 
The remaining major problems of tribal 
community can be solved by strong 
awareness creation among the community 
members. The beneficiary committee will 
shoulder the responsibility of awareness 
creation among the other community 
members.

Providing house to 
the homeless family is 
somewhat important in 
present day, because 
majority of the people 
in modern day is living 
in luxurious homes with 
enough food and cloth. 
Whereas in the other side 
a number of people are 
living in unhealthy, unsafe, 
and unhygienic conditions. 
They are far away from the 
main stream of the society 
in all sectors. They are 
backward in education, 
health standard, social 
participation etc.
 

• A well built home can bring a lot of change 
in the lifestyle of tribal communities. Living 
in hygienic condition will reduce the health 
problems among them.

• A well built home is a kind of security, 
especially for women and children. In the 
case of tribes it is a security from the wild 
animals also. childlabour, child abuse, 
violence against women and sexual abuses 
against women are high in among the tribal 
communities. Shelter is one of the cause of 
all these problems.

• Tribes in India are backward in education. 
Majority of the tribal children don’thave 
good atmosphere to study. Living in the 
crowed, unsafe and unhygienic condition 
will affect the education of children. It is 
very clear that there are multiple reasons for 
educational backwardness of tribal children, 
but the first step to improve education is 
providing a good atmosphere to study. 
Without having a suitable atmosphere the          
awareness  and encouragement will not 
work. “SADHGRAHA” Tribal Housing 
Project aims at providing good studying 
atmosphere to the tribal children also.

• Sound sleep is essential for one’s physical 
and psychological development. While 
living in crowed, unsafe and unhygienic 
house sound sleep is not at allpossible. 
Sound sleep will bring happiness and 
reduce tension of a person. The project aims 
to bring happiness among the tribal  
families also.

• Tribes are treated as the lower class people 
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in the society. Because of their poor living 
conditions, unhygienic dressing and food 
style and poor economic conditions. While 
living in a well built house the social status 
of tribe will definitely improve. The taste of 
improved living status will compel them 
to follow a good life style to keep the social 
status which they occupy.
 
• Continues home visits and interaction 
with the beneficiaries of “SADHGRAHA” 
Tribal housing project will create a 
good awareness among them about the 
impacts of substance abuse, importance of 
education and also about life style diseases. 
HRDS INDIA takes the responsibility of 

creating awareness among the beneficiary 
people with the help of beneficiary 
committee. Before that HRDS INDIA 
will conduct training programmes, 
capacity building programmes, Motivation 
classes, awareness programmes, women 
empowerment programmes etc. for the 
beneficiary groups and beneficiary people.

HRDS INDIA believes that providing 
a good shelter to the tribal homeless 
families will help in addressing their further 
problems. “SADHGRAHA” Tribal housing 
project is the foundation project of tribal 
development by HRDS INDIA, there will 
be future projects in continuation with this.
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CHAPTER- 5
ProjeCT loCaTIon
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HRDS INDIA envisions a society where Tribes have the guaranteed fundamental 
amenities like houses, opportunities of development through education, health, livelihood 
and social security. The outcome of the project is to provide shelter by providing individual 
houses with fundamental facilities for the Tribes in the project locations. As per our study 
the Tribes are living in very poor living conditions. Most of them are living in unhygienic 
situations in mud shelters sealed with plastic sheet as aroof.

HRDS INDIA (The High range Rural Development Society) has taken this initiative to 
provide individual houses for the Tribal community in all states of India. The project mainly 
focuses to uplift the living conditions of Tribes through various activities to empower the 
living status of the Tribal people. HRDS mainly focusing on to provide houses for the 
Tribes those who are living in an extremely backward situation.

GEOGRAPHY OF INDIA
Total area: 3,287,263 sq.km 
Area rank: 7th

Region: South Asia Coastline: 7516.6 km 
Number of states: 29 Share boarders with
• Pakistan (3,323km)
• China (3,488km)
• Bangladesh (4,096.7km)
• Nepal (1,751km)
• Myanmar (1,643km)
• Bhutan (699km)
• Afghanistan (106km)

GEOLOGY
India’s geological features are classified 
based on their area of formation. The 
Precambrian formations of  Cudappah and 
Vindhyan systems are spread out over the 
eastern and southern states. A small part 
of this period is spread over western and 
central India. The Paleozoic formations 
from the Cambrian, Ordovician, Silurian 
and Devonian system are found in the 
Western Himalaya region in Kashmir and 
Himachal Pradesh.
 

bodies of water
India has around 14,500km of navigable 
waterways. There are twelve rivers which 
are classifies as major rivers, with the total 
catchment area exceeding 2,528,000km2. 
All major rivers of India originate from one 
of the three main watersheds.
• The Himalaya and the Karakoram ranges
• Vindhya and Satpura range in 
   Central India
• Sahyadri or Western Ghats in  
   western India.
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Wetlands
India’s wetland and ecosystem is widely 
distributed from the cold and arid located 
in the Ladakh region of Jammu and 
Kashmir, and those with the wet and humid 
climate of peninsular India. Most of the 
wetlands are directly or indirectly linked to 
river networks. The Indian Government 
has identified a total of 71 wetlands for 
conservation and are part of sanctuaries  
and national parks.

Climate
India hosts six major climatic subtypes, 
ranging from arid desert in the west, alpine 
tundra and glaciers in the north, and humid 
tropical regions supporting rainforests in 
the southwest and the island territories. The 
nation has four seasons: winter ( January 
– February), Summer (March – May), 
Monsoon ( June –September)post 
monsoon period ( October – December).
The Himalayas act as a barrier to the frigid 
katabatic winds flowing down from central 

Asia. Thus, North India is kept warm or only 
mildly cooled during winter, in summer, the 
same phenomenon makes India relatively 
hot. Although the Tropic of Cancer – 
the boundary between the tropics and 
subtropics – passes through the middle of 
India, the whole country is considered to  
be tropical.

Tribal geography
The Tribes in India are spread over the 
length and breadth of the country. About 
2/3rd of the total tribal population of 
the country are found in the five states – 
Madhya Pradesh, Orissa, Bihar, Gujarat and 
Maharashtra.

The Tribes live all over the country from the 
foot – hills of  Himalayas to the land tip of 
Lakshadweep and from plains of Gujarat to 
the hills of North – East. There are the tribals 
in Chamba and Mahasu; and in Dehradun 
and Darjeeling.
 
The peninsular region has Bhills, Gonds, 
Santhals, Ho, Kols, Kharia and Mundas 
among the prominent. In the North – 
Eastern region the prominent tribals are 
Nagas, The Mizos and Kukis. Dr. B.S Guha 
has divided the country into three tribal 
Zones:
1. The North and North – Eastern Zone,
2. The central or the Middle Zone, and
3. The Southern Zone

1. North – North – EasternZone:
Eastern Kashmir, Eastern Punjab, Himachal 
Pradesh, Northern Uttar Pradesh, Nagaland, 
Assam etc. Constitutes this zone. The aka, 

raIn fall In InDIa
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the Mishmi, the Chullikata and the Naga are 
some of the tribes of this zone.

2. CentralZone:
Bihar, Bengal, Southern U.P, Southern 
Rajatan, Madhya Pradesh and Orissa come 
under this zone. The Kondh, the Santhal, 
the Bhill, the Gond, the Muria and the 
Baiga are only a few of the large number 
of tribes of this zone. The bulk of the tribal 
population live in this zone. There is a very 
high concentration of tribal population in 
central India. Over 85% of the total tribal 

population inhabits the eight States that 
constitute thiszone.

3. SouthernZone:
The southern zone is consisted of four 
Southern states – Andhra Pradesh, Tamil 
Nadu, Karnataka and Kerala. The Toda, The 
Chenchu, the Kadar and the Koraga are 
some of the important tribes of thiszone.

C.B Mamoria has added to this list the 
fourth zone consisting of Andaman and 
Nicobar Islands.

 Focusing on 
provide houses 

for the Tribes 
those who 

are living in 
an extremely 

backward 
situation.

 Focusing on 
provide houses 

for the Tribes 
those who 

are living in 
an extremely 

backward 
situation.
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Shelter to Tribes
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CHAPTER- 6
aCTIon Plan
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InTroDuCTIon
The outcome of the project is to provide shelter by providing individual houses with 
fundamental facilities for the tribes in the project locations. The action plan prepared for 
this purpose for the implementing the proposed project with outstanding result. During 
filed visits and community meetings, it is understood that the tribes in project location are 
living in very poor living conditions. Most of them are living in unhygienic situations in mud 
shelters sealed with plastic sheet as roof. Preliminary discussions with the concerned people 
and the community surveys strongly recommending implementing individual houses for 
the tribes. Hence HRDS INDIA has taken this initiative to provide individual houses for the 
tribal community in India. The project mainly focuses to uplift the living conditions of tribes 
through various activities to empower the living status of the tribal people.

ouTlIne of housIng aCTIon Plan

Desktop
Review

Action plan 
for Housing

Project

Gaps
Identification

Situation
Analysis

Stakeholder
Workshops

Consultation
Report
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ProCess anD IMPleMenTaTIon

Identifying the problematic locations
As per the direct information from the Tribal 
Affairs Chairman, Government Officials, 
GP11 member and secondary data from 
newspapers, journals, news reports and other 
project reports HRDS INDIA identified the 
location is problematic, and the tribes in the 
location is facing number of problems and 
there should be particular intervention to 
help the tribals.

socio – economic survey
The HRDS INDIA conducted a socio – 
economic survey in the identified project 
location to identify the significance of 
project and the need of project in the area.

MSW Professionals, Tribal affairs chairman 
and Community people together coordinate 
the survey with on leadership of project 
coordinator.

analysis of survey details
The survey team analyzed collect data 
by using SPSS and Microsoft Excel. 
By analyzing the data HRDS INDIA 
understood the need of project and 
significance of project in the selected 
location.

Formation of regional project office
After identifying the need and the 
significance of the project HRDS INDIA 
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started regional project office near to the 
project location. All the upcoming activities 

of the project will be handled by the 
regional project office with the guidance 
from the Project Office.

short listing of eligible candidates
The data available from socio - economic 
survey HRDS INDIA identified eligible 
candidates for “SADHGRAHA” Tribal 
Housing Project

Distribution of application form
The Tribal Advisory Chairman in the 
selected project location distributed 
application form to the selected Tribal 
families.

Calling for beneficiary meeting
The “SADHGRAHA” Project coordinator 
called a beneficiary meeting in a nearby 
Anganwadi. The details of the project, 
Documents needed, Criteria, roles and 
responsibilities of beneficiaries etc. were 
explained to the beneficiaries by the project 
coordinator.
 
Collection of application form
The NGO HRDS INDIA fixed a one 
month period for the collection of 
distributed application forms. The tribal 
people who have received the application 
form have to fill it properly and return to the 
regional project office on or before the last 
date of receiving application form.
 
Formation of beneficiary committee
A Beneficiary committee was formed in the 
project location. There were around 100 
beneficiaries participated in the meeting. 
Panchayath President is the Conveiner of 
the committee, Ward Member being the 
President and ST animators of the area are 
the excecutive members of the committee.
 
Prioritizing the applications
The project coordinator along with Tribal 
Advisory Chairman & Project Directors 
prepared the priority list. The construction 
of the houses will be based on this priority 
list. The criteria of priority list is given below
 
Implementation of the project
After completing all the above mentioned 
process and allocation of financial assistance 
HRDS INDIA will start to implement the 
project at identified locations.
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MANDATORY CRITERIA
1. The applicant should belong to 
Tribal community. 

The documents should be attached with 
the application. Application without 
attaching community certificate will be 
rejected.

2. The applicant should have 
minimum 3 cent of land. 

The certificate copy of  land ownership 
should be attached with the application. 
The application form without attaching 
land ownership certificate will be rejected.

3. The applicant should be belongs 
to BPL or AAY category. 

The copy of ration card should be attached 
with the application. Application without 
attaching the copy of ration card will be 
rejected.

PRIORITY CRITERIA
• Unwed mothers or widows.
• Mentally retarded person.
• Physically challenged Person.
• Single unmarried women.
• Person with Chronic illness.
• Parents whose children is having good        
   academic excellence.
• Joint family with more than 5 Members.

OBJECTIVES OF BENEFICIARY 
CoMMITTee
• To find out other eligible candidates for       
   “SADHGRAHA” project
• To improve community harmony
• To create awareness among community  
   people on various social issues
• To find out school dropout children and  
   support him/her for education
• To prevent substance abuse in the   
    community
• To protect children from child labour,   
   child abuse and child marriage
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Proposal Management: The preparation 
of the project proposal started after 
analyzing the base line socio – economic 
survey details. Monitoring process started 
with the proposal of project. And it ends 
only after the evaluation of the project. The 
secretary of HRDS INDIA and the project 
coordinator will monitor the progress of the 
project proposal and gave guidelines for the 

improvement of the proposal.
 
Community Management: In 
the community management project 
coordinator and the Tribal affairs chairman 
monitor distribution of application and 
the collection of application. They visited 
the tribal hamlets and interacted with 
tribal people on a particular time gap. It 

MonITorIng of The ProjeCT
Monitoring is a process of understanding the work 
progress. Monitoring will be done on particular time gaps. 
In “SADHGRAHA” Tribal housing project monitoring will be 
on twice in a week. On monitoring process of the project 
HRDS INDIA will address the following:
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encourages the community people to fill up 
the application and return it to the regional 
project office.

Cost Management: The chief financial 
officer of HRDS INDIA will monitor the 
cost of project. Will assess whether the 
project is going on the same cost or less or 
more cost than pre-planned. It will avoid 
unexpected expenses and variation in 
project cost.

Quality Management: In 
“SADHGRAHA” Tribal housing project 
HRDS INDIA is using a new construction 
technology - Fibre Cement Panel. The 
project engineer of the project will monitor 
the quality of the materials used and the 
progress of the construction of house.
While assessing the quality of the material of 

construction the engineer will measure the 
quantity, length and width of the material 
used.

Staff Management: There are two 
levels of staff management. 1. Staff 
management within the organization, 2. 
Staff management at construction level. The 
project coordinator will assign the roles and 
responsibilities to the project team while the 
project is going on. In construction level the 
project manager/contractor will manage the 
duties of employees.

Communication Management: 
Communication between the regional 
project office and Project office is essential 
for the smooth functioning of the project. 
Tribal affairs chairman will communicate 
the update details of the project to the Main 
Project office.
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EVALUATION
Project evaluation is a systematic or objective assessment 
of a completed project.

There will be evaluation after completing the construction of each house.  
The project team will evaluate the project.

The following components will be assessed in project evaluation
1. quality of the work completed house.
2. The actual cost and project cost.
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Tribes are the 
neglected sector 
in all over the 
world



70



71

CHAPTER-7 
PLAN & BUDGET

OF THE PROPOSED 
HOUSING PROJECT



72

buDgeT for The ProPoseD sIngle house
1. Uneven ground levelling, excavation for footings and block work, compaction with 
machinery, 50mm pcc below block work and footing, Rcc works for footing and above 
solid and block work (size 400mm x 200mm x 200mm), backfilling and compaction, 
curing etc. (Drawing attached for ref.)     Rs 46,475.00
2. Cement fibre Board for wall 8 ft x 4 ft x 18mm.(v board) Total no. of board 25 Nos 
Say 25 nos @2166/Board (Fibre Cement Board is composed of a composite matrix 
containing special grade cellulose fibres, ordinary Portland
cement, fine silica, quartz, and some mineral additives.)  Rs 54,150.00
3. Channel (HR Section) 2 (PC)  
12GU x 20 x 40mm ( 575Kg) Say 575 kg @80/kg   Rs 46,000.00 

4. Supplying and fixing door frames with wooden shutters
Say 4No’s @7000/E        rs 28,000.00
5. Supplying and fixing steel window frames with  
wooden shutters Say 5Nos @6500/E      Rs 32,500.00
6. Roofing with GI Roofing sheet 0.45GU 
including framework Say 63 m2 @1500/m2    Rs 94,500.00

7. Flooring with 1: 5:10 PCC Say28m2 @1100/m2   rs 30,800.00

8. Floor tiles (size ceramic 12 inch X 12) Say 370 @80/ sq.ft Rs 29,600.00

9. White washing , Painting etc.(wall colour mashroom)LS  Rs 25,000.00
10. Toilet, Indian Closet, ST Tank, Waste water tank, door
(Tank size 5 feet x 4 feet dia) ( 2 feet x 2feet dia)   rs 20,000.00

11. Labour Charge        Rs 50,755.00

12. Planting trees        Rs 799.00

13. Ceiling 370 sq.ft. (8mm gypsum board/upvc sheet)  rs 20,000.00

14. Furniture (details attached)      Rs 14,000.00

GRANDTOTAL      Rs. 4,92,579.00
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sKeTCh
NOTE

1)           PCC Ratio 1:5:10
                Before PCC the bottom should be compact
                PCC should be of 5cm thickness.

2)          Block work
                The block should be wetted before begining block work
                At every block joint motor should be filled motor ratio 1:6

3)          Back filling
                 Soil back fill should be done in a manner of layer by layer of 20 cm.
                 Each layer should be made compact

4)          Flooring concrete ratio 1:2:4
                 Surface should be compact
                  Floor tiles  - 300 x 300 mm ceramic

5)          Walls - 18mm fiber cement board ( V board )
                 8ft x 4ft and channel HR section 2 PC

6)          Roof - powder coated GI roofing sheet 0.45 GU including frame work.
                 colour - ash. ( Refer drawing for details )

7)          Painting - All metal item should be coated with epoxy primer.
                 Wall should be coated with water proof exterior primer.
                  2 layer of painting of mushroom colour .

8)          Doors and windows - Rf.drawing ( colour white )

8)          Ceiling - 2 ft x 2 ft gypsum pannel / Pvc sheet

SCHEDULE OF DOORS AND WINDOWS
D1 DOOR SIZE 900 X 2000 mm 1 No.
D2 DOOR SIZE 800 X 2000 mm 3 No.
D3 DOOR SIZE 700 X 2000 mm 1 No.
W2 WINDOW SIZE 1000 X 1200 mm 5 No.
V VENTILATOR SIZE 600 X 450   mm 1 No.

PLINTH AREA = 34.32 M.sq / 369 sq.ft
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HRDS INDIA
Registered with Govt.of india to receive foreign fundd
Donations are exempted under section 80 G ( VI ) of IT Act.
HRDS INDIA Chandra Nagar,
Palakkad-678007 , kerala , india.
E mail : mail@hrdsindia.org

LAYOUT PLAN
 SCALE 1:200

ALL MEASUREMENTS IN MM
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D2

D3

D2
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NOTE
1)           PCC Ratio 1:5:10
                Before PCC the bottom should be compact
                PCC should be of 5cm thickness.

2)          Block work
                The block should be wetted before begining block work
                At every block joint motor should be filled motor ratio 1:6

3)          Back filling
                 Soil back fill should be done in a manner of layer by layer of 20 cm.
                 Each layer should be made compact

4)          Flooring concrete ratio 1:2:4
                 Surface should be compact
                  Floor tiles  - 300 x 300 mm ceramic

5)          Walls - 18mm fiber cement board ( V board )
                 8ft x 4ft and channel HR section 2 PC

6)          Roof - powder coated GI roofing sheet 0.45 GU including frame work.
                 colour - ash. ( Refer drawing for details )

7)          Painting - All metal item should be coated with epoxy primer.
                 Wall should be coated with water proof exterior primer.
                  2 layer of painting of mushroom colour .

8)          Doors and windows - Rf.drawing ( colour white )

8)          Ceiling - 2 ft x 2 ft gypsum pannel / Pvc sheet

SCHEDULE OF DOORS AND WINDOWS
D1 DOOR SIZE 900 X 2000 mm 1 No.
D2 DOOR SIZE 800 X 2000 mm 3 No.
D3 DOOR SIZE 700 X 2000 mm 1 No.
W2 WINDOW SIZE 1000 X 1200 mm 5 No.
V VENTILATOR SIZE 600 X 450   mm 1 No.

PLINTH AREA = 34.32 M.sq / 369 sq.ft

HRDS INDIA
Registered with Govt.of india to receive foreign fundd
Donations are exempted under section 80 G ( VI ) of IT Act.
HRDS INDIA Chandra Nagar,
Palakkad-678007 , kerala , india.
E mail : mail@hrdsindia.org

ALL MEASUREMENTS IN MM
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sKeTCh
NOTE

1)           PCC Ratio 1:5:10
                Before PCC the bottom should be compact
                PCC should be of 5cm thickness.

2)          Block work
                The block should be wetted before begining block work
                At every block joint motor should be filled motor ratio 1:6

3)          Back filling
                 Soil back fill should be done in a manner of layer by layer of 20 cm.
                 Each layer should be made compact

4)          Flooring concrete ratio 1:2:4
                 Surface should be compact
                  Floor tiles  - 300 x 300 mm ceramic

5)          Walls - 18mm fiber cement board ( V board )
                 8ft x 4ft and channel HR section 2 PC

6)          Roof - powder coated GI roofing sheet 0.45 GU including frame work.
                 colour - ash. ( Refer drawing for details )

7)          Painting - All metal item should be coated with epoxy primer.
                 Wall should be coated with water proof exterior primer.
                  2 layer of painting of mushroom colour .

8)          Doors and windows - Rf.drawing ( colour white )

8)          Ceiling - 2 ft x 2 ft gypsum pannel / Pvc sheet

SCHEDULE OF DOORS AND WINDOWS
D1 DOOR SIZE 900 X 2000 mm 1 No.
D2 DOOR SIZE 800 X 2000 mm 3 No.
D3 DOOR SIZE 700 X 2000 mm 1 No.
W2 WINDOW SIZE 1000 X 1200 mm 5 No.
V VENTILATOR SIZE 600 X 450   mm 1 No.

PLINTH AREA = 34.32 M.sq / 369 sq.ft

HRDS INDIA
Registered with Govt.of india to receive foreign fundd
Donations are exempted under section 80 G ( VI ) of IT Act.
HRDS INDIA Chandra Nagar,
Palakkad-678007 , kerala , india.
E mail : mail@hrdsindia.org
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ALL MEASUREMENTS IN MM

50
0

NOTE
1)           PCC Ratio 1:5:10
                Before PCC the bottom should be compact
                PCC should be of 5cm thickness.

2)          Block work
                The block should be wetted before begining block work
                At every block joint motor should be filled motor ratio 1:6

3)          Back filling
                 Soil back fill should be done in a manner of layer by layer of 20 cm.
                 Each layer should be made compact

4)          Flooring concrete ratio 1:2:4
                 Surface should be compact
                  Floor tiles  - 300 x 300 mm ceramic

5)          Walls - 18mm fiber cement board ( V board )
                 8ft x 4ft and channel HR section 2 PC

6)          Roof - powder coated GI roofing sheet 0.45 GU including frame work.
                 colour - ash. ( Refer drawing for details )

7)          Painting - All metal item should be coated with epoxy primer.
                 Wall should be coated with water proof exterior primer.
                  2 layer of painting of mushroom colour .

8)          Doors and windows - Rf.drawing ( colour white )

8)          Ceiling - 2 ft x 2 ft gypsum pannel / Pvc sheet

SCHEDULE OF DOORS AND WINDOWS
D1 DOOR SIZE 900 X 2000 mm 1 No.
D2 DOOR SIZE 800 X 2000 mm 3 No.
D3 DOOR SIZE 700 X 2000 mm 1 No.
W2 WINDOW SIZE 1000 X 1200 mm 5 No.
V VENTILATOR SIZE 600 X 450   mm 1 No.

PLINTH AREA = 34.32 M.sq / 369 sq.ft

HRDS INDIA
Registered with Govt.of india to receive foreign fundd
Donations are exempted under section 80 G ( VI ) of IT Act.
HRDS INDIA Chandra Nagar,
Palakkad-678007 , kerala , india.
E mail : mail@hrdsindia.org
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sKeTCh
NOTE

1)           PCC Ratio 1:5:10
                Before PCC the bottom should be compact
                PCC should be of 5cm thickness.

2)          Block work
                The block should be wetted before begining block work
                At every block joint motor should be filled motor ratio 1:6

3)          Back filling
                 Soil back fill should be done in a manner of layer by layer of 20 cm.
                 Each layer should be made compact

4)          Flooring concrete ratio 1:2:4
                 Surface should be compact
                  Floor tiles  - 300 x 300 mm ceramic

5)          Walls - 18mm fiber cement board ( V board )
                 8ft x 4ft and channel HR section 2 PC

6)          Roof - powder coated GI roofing sheet 0.45 GU including frame work.
                 colour - ash. ( Refer drawing for details )

7)          Painting - All metal item should be coated with epoxy primer.
                 Wall should be coated with water proof exterior primer.
                  2 layer of painting of mushroom colour .

8)          Doors and windows - Rf.drawing ( colour white )

8)          Ceiling - 2 ft x 2 ft gypsum pannel / Pvc sheet

SCHEDULE OF DOORS AND WINDOWS
D1 DOOR SIZE 900 X 2000 mm 1 No.
D2 DOOR SIZE 800 X 2000 mm 3 No.
D3 DOOR SIZE 700 X 2000 mm 1 No.
W2 WINDOW SIZE 1000 X 1200 mm 5 No.
V VENTILATOR SIZE 600 X 450   mm 1 No.

PLINTH AREA = 34.32 M.sq / 369 sq.ft

HRDS INDIA
Registered with Govt.of india to receive foreign fundd
Donations are exempted under section 80 G ( VI ) of IT Act.
HRDS INDIA Chandra Nagar,
Palakkad-678007 , kerala , india.
E mail : mail@hrdsindia.org

ALL MEASUREMENTS IN MM
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NOTE
1)           PCC Ratio 1:5:10
                Before PCC the bottom should be compact
                PCC should be of 5cm thickness.

2)          Block work
                The block should be wetted before begining block work
                At every block joint motor should be filled motor ratio 1:6

3)          Back filling
                 Soil back fill should be done in a manner of layer by layer of 20 cm.
                 Each layer should be made compact

4)          Flooring concrete ratio 1:2:4
                 Surface should be compact
                  Floor tiles  - 300 x 300 mm ceramic

5)          Walls - 18mm fiber cement board ( V board )
                 8ft x 4ft and channel HR section 2 PC

6)          Roof - powder coated GI roofing sheet 0.45 GU including frame work.
                 colour - ash. ( Refer drawing for details )

7)          Painting - All metal item should be coated with epoxy primer.
                 Wall should be coated with water proof exterior primer.
                  2 layer of painting of mushroom colour .

8)          Doors and windows - Rf.drawing ( colour white )

8)          Ceiling - 2 ft x 2 ft gypsum pannel / Pvc sheet

SCHEDULE OF DOORS AND WINDOWS
D1 DOOR SIZE 900 X 2000 mm 1 No.
D2 DOOR SIZE 800 X 2000 mm 3 No.
D3 DOOR SIZE 700 X 2000 mm 1 No.
W2 WINDOW SIZE 1000 X 1200 mm 5 No.
V VENTILATOR SIZE 600 X 450   mm 1 No.

PLINTH AREA = 34.32 M.sq / 369 sq.ft

HRDS INDIA
Registered with Govt.of india to receive foreign fundd
Donations are exempted under section 80 G ( VI ) of IT Act.
HRDS INDIA Chandra Nagar,
Palakkad-678007 , kerala , india.
E mail : mail@hrdsindia.org
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sKeTCh
NOTE

1)           PCC Ratio 1:5:10
                Before PCC the bottom should be compact
                PCC should be of 5cm thickness.

2)          Block work
                The block should be wetted before begining block work
                At every block joint motor should be filled motor ratio 1:6

3)          Back filling
                 Soil back fill should be done in a manner of layer by layer of 20 cm.
                 Each layer should be made compact

4)          Flooring concrete ratio 1:2:4
                 Surface should be compact
                  Floor tiles  - 300 x 300 mm ceramic

5)          Walls - 18mm fiber cement board ( V board )
                 8ft x 4ft and channel HR section 2 PC

6)          Roof - powder coated GI roofing sheet 0.45 GU including frame work.
                 colour - ash. ( Refer drawing for details )

7)          Painting - All metal item should be coated with epoxy primer.
                 Wall should be coated with water proof exterior primer.
                  2 layer of painting of mushroom colour .

8)          Doors and windows - Rf.drawing ( colour white )

8)          Ceiling - 2 ft x 2 ft gypsum pannel / Pvc sheet

SCHEDULE OF DOORS AND WINDOWS
D1 DOOR SIZE 900 X 2000 mm 1 No.
D2 DOOR SIZE 800 X 2000 mm 3 No.
D3 DOOR SIZE 700 X 2000 mm 1 No.
W2 WINDOW SIZE 1000 X 1200 mm 5 No.
V VENTILATOR SIZE 600 X 450   mm 1 No.

PLINTH AREA = 34.32 M.sq / 369 sq.ft

HRDS INDIA
Registered with Govt.of india to receive foreign fundd
Donations are exempted under section 80 G ( VI ) of IT Act.
HRDS INDIA Chandra Nagar,
Palakkad-678007 , kerala , india.
E mail : mail@hrdsindia.org

ALL MEASUREMENTS IN MM
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saDhgraha TrIbal housIng ProjeCT  
lIsT of furnITure

sl.no THINGS TO BUY QUANTITY 
1 Cot (Double-size 3.5ft x 6ft) 1
2 Mattress (Double) 1
3 Bed Sheet 2
4 Pillow with cover 2
5 Chairs (Plastic- with handrest) 2
6 Stools for Dining Table 4
7 Dining Table (4ft x 2ft steel framed) 1
8 Kitchen Needed Things Some 

a. Fibre Plates 6
b. Steel Glasses 6
c. Bucket & Mug set 2
d. 3 Sizes of cooking pots set 

(Big, Medium and Small) 
1

e. Vessel for Tea 1
f. Broom & Dust Pan 1
g. Spoons (Big-6 Small-6) 12
h. Kitchen Containers Big-6 Small-6 12

ToTal 54

SADHGRAHA 
Sheltering humanity… 

To build Cost Free houses for the Tribal people of our Nation 
 
 
 
 
 
 
 
 
 
 
 
 

BUILDING HOUSES FOR THE 
HOMELESS AND SHELTERING 

NOT ONLY HUMANS 
BUT NESTING THE DREAMS AND 

HOPES OF THE MILLIONS OF PEOPLE 
AROUND US 
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DETAILED SPECIFICATION FOR THE TRIBAL VILLA 
ConsTruCTIon WorKs To be eXeCuTeD

The structure will be of framed structure with a basement 
height of 2’ from the Existing ground level with a Roof 
height of 8’.

1. SETTING OUT:
 • Marking the layout should be started before two days prior to execution.
 • Before starting the work contractor should be discuss with beneficiary for the  

 facing of the house.
 • Activity should be inspected by the client representative. 

2. FOUNDATION:
 • Earthwork excavation for foundation to a depth of 45cm/25cm
 • P. C. C 1:2:4 in foundation of thickness 5cm.
 • After excavation, the trench should be compacted by using compactor.
 • The compaction strength should be maintain above 95%
 • If  back filling is required, the trench should be compacted 20cm layer by layer.
 • Activity should be inspected by the client representative.
 • Anti-terminator treatment is needed for (370 sqft).
 • Next activity should be started with in 12hrs of anti-terminated treatment.

3. BASEMENT :
 • 5cm P.C.C below block work.
 • Solid brick work should be 3 layers.
 • Block size is 40cm x 20cm x 20cm.
 • Before using the block, it should be wetted.
 • While placing the block gap of 1cm should be maintain between them. 
 • The gap should be filled by cement mortar.
 • Ratio of the mortar is 1:6.
 • Proper curing is required.
 • Activity should be inspected by the client representative.
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4. FOOTING AND COLUMN:
 • All the corners of the house have a column footing. 
 • Footing size is 50cm x 50cm x 20cm.
 • Excavation of footing should be done manually.
 • To fill the concrete the shuttering should not be done. 
 • During concreting vibrator should be used.
 • 10mm steel rod should be used for footing.
 • Concrete ratio is1:2:4.
 • Footing, column and sill level of concreting should be done at the time. 
 • Proper curing is required.
 • Activity should be inspected by the client representative.

5. BACK FILLING:
 • Back filling material should be moisture free.
 • Back filling should be 20cm layer by layer.
 • Each layer should compact by using compactor.
 • The compaction strength should be maintain above 95%
 • More than 15cm boulders should not be used for back filling.
 • After compaction, anti-terminator process should be followed. 
 • Activity should be inspected by the client representative.

6. SUPERSTRUCTURE:
 • Superstructure with 18mm fibre cement board 8ft X 4ft and channel HR section 2 PC.
 • Before selecting the fibre cement board, the sample should be submitted  

 for the client approval.
 • HR channel thickness should be 2.5mm.
 • The board fixed in the channel should be tight.
 • Wall should be straight and plumb bob.
 • Shaking of wall is not accepted.
 • All the door opening and window openings should be fitted by HR channel sections   

 (refer the drawing).
 • All channels should be applied with zinc phosphate solution,12hrs before applying primer.
 • Epoxy coated primer is required for all steel structure.
 • Rust formation should be avoided.
 • After welding the structure, the welded area should be grinded and again coated    

 with epoxy primer.
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 • Metal paste should be applied between the gap of all the steel structures (C-channels).
 • After completion of wall gaps are not acceptable.
 • Activity should be inspected by the client representative. 

7. ROOF CEILING:
 • Ceiling should cover the entire sqft of the building
 • There should not be any leakage in the ceiling.
 • Thickness of the ceiling board should be approved by the client.
 • Iron reepers should be designed for minimum 1sq.m. of roof ceiling . 
 • Ceiling support should be strong and levelled.
 • Activity should be inspected by the client representative.

8. ROOF :
 • All the steel structure should be applied with epoxy primer, before lifting the     

 material for roof work.
 • After welding the structure, the welded area should be grinded and again     

 coated with epoxy primer.
 • Roofing sheet thickness is 0.45 GU.
 • Thoovanam should cover the entire border of roofing(refer the drawing).
 • 3 Mopes should be placed(refer the drawing).
 • Before selecting the roof sheet, the sample should be submitted for the client approval.
 • After completing the roof work, contractor should be confirmed that the roof is leakage free.
 • The roof screws should be tight and leak free.
 • Iron rafters and reepers should be designed forminimum 1sqm below roofing sheet.
 • Activity should be inspected by the client representative.

9. DOORS:
 • The entire door frame should be covered with HR section.
 • Door frame should be steel structure and it should be withstand the weight of the door.
 • As per the size of the door, the frame should be designed.
 • Both side and top of doors gap of 2.5mm is to be acceptable.
 • Hinges and other fittings of doors samples should be submitted for client approval.
 • Locking and opening the door should be smooth.
 • Strength and quality of the door should be maintained.
 • Wherever hinges will come wooden piece should be used inside the frame.
 • Door and frame colour should be white.
 • Activity should be inspected by the client representative.
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10. WINDOW:
 • Size of the window should be followed as per drawing.
 • Window frame should be steel structure and it should be withstand the     

 weight of the window door.
 • All side of window doors should have of gap of 2.5mm.
 • Hinges and other fittings of window doors samples should be submitted for client approval.
 • Locking and opening the window door should be smooth.
 • Strength and quality of the door should be maintained.
 • Door and frame colour should be white.
 • Window glass thickness is 4mm and also avoid plain glass.
 • Activity should be inspected by the client representative.

11. FLOOR FINISHING:
 • All the internal room floors will be finished with ceramic tiles at cost of Rs.50 per sqft.
 • The tile should be fixed after floor concrete of 10cm.
 • Placing of tiles should be straight and also maintain minimum gap.
 • The gap should be filled with white cement.
 • By fixing tiles using cement mortar.
 • Slight slope required for water drain in toilet.
 • The wall surface must be smooth, level and clean.
 • Skirting of 10cm should be cover to wall and floor joint.
 • Activity should be inspected by the client representative.

12. TOILET :
 • White colour Indian closet will be provide.
 • Size of the ventilation is 30cm x 30cm.
 • Provision of water tap should be given to rightside of the closet.
 • Toilet floor level should be 10cm below the floor level.
 • Activity should be inspected by the client representative.

13.PLUMBING:
 • A water tap should be provided for the kitchen
 • Both kitchen pipe and toilet pipe should be connected with T joint  

 connector and use end cap.
 • 4”dia UPVC pipe should be used for connecting toilet and septic tank.  



82

14.PAINTING :
 •  Windows and doors should be painted with white colour.
 •  V board should be painted with mushroom colour.
 • Water proof Primer should be applied to wall before painting. 
 • Paint should be approved by the client before painting.
 • Activity should be inspected by the client representative

15. SEPTIC TANK:
 • The diameter of the septic tank is 4ft.
 • 5 concrete rings should be placed.(each ring having 1ft height) 
 • The septic tank should be closed by concrete slab.
 • 4inch dia vent pipe should be provided 6ft height with end cap . 
 • Activity should be inspected by the client representative. 

 
GENERAL:

 • Earthwork excavation for foundation to a depth of 45cm/25cm.
 • After excavation, the trench should be compacted by using compactor.
 • The compaction strength should be maintain above 95%.
 • Anti-terminator treatment is needed for (370 sqft).
 • Next activity should be started with in 12hrs of anti-terminated treatment.
 • Proper curing is required after the block work.
 • 2 steps should be constructed on both sides(front and back) of the house.
 • If any electrical work needed it should be done after client approval.
 • All channels should be applied with zinc phosphate solution,12hrs  

 before applying primer.
 • Epoxy coated primer is required for all steel structure. Rust formation should be avoided.
 • After welding the structure, the welded area should be grinded and again coated with  

 epoxy primer. The roof screws should be tight and leak free.
 • Iron rafters and reepers should be designed for minimum 1sqm below roofing sheet.
 • 1.5m x 0.5 m slab (kadapa) at height of 80cm should be provided at corner    

 of the hall (refer drawing).
 • Furniture’s provided as per the list given by the client.
 • Plantation should be done after client discussion.
 • Before each and every activity inspection request should be given to inspection  

 team 1 day prior.
 • After completion of work, copy of all inspection request form should be submitted  

 along with invoice.
 • These should be followed for each and every individual Tribal villa.
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buDgeT for The ProjeCT
Estimated Project Cost for1 House   : Rs. 4,92,579/-
Total Estimated Project Cost for 1000000 Houses : Rs. 50005,17,00,000/-
        (Rupees Fifty Thousand Five  

        Crore and Seventeen Lakh Only)

CoMPonenT CosT (rs)
Salary 2772900000
Survey and Interviews 540000000
Travel 360000000
Communications 180000000
Documentation 180000000
Workshop and Seminars 540000000
Cost for Implementing 1000000 x 492579 houses 492579000000
Cost for Fundamental Facilities 899800000
Miscellaneous 2000000000
ToTAL 500051700000
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DeTaIls of esTIMaTeD ProjeCT CosT
Component Description of the expenses
salary no @ rs Total 

Months
Total (rs)

Project Director 1 100000 108 10800000

Dy. Project Directors 28 60000 108 181440000
Asst. Pro. Directors 90 50000 108 486000000

Technical Staff 180 45000 108 874800000
Account Staffs 45 25000 108 121500000

Field Staffs 270 15000 108 437400000
Environment Specialists 36 45000 108 174960000
Social Experts 45 40000 108 194400000

IT Officers 28 45000 108 136080000
Data Entry Staffs 72 20000 108 155520000

Travel 360000000

Communications 180000000

Documentation and
Reporting

180000000

Workshop and Seminars 540000000

Survey and Interviewing 
Stakeholders

540000000

Implementation Cost for
1000000 Houses

492579 X 1000000 492579000000

Cost for Fundamental 
Facilities

899800000

Miscellaneous 2000000000

Total Project Cost = 500051700000
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Component Description of the expenses
salary no @ rs Total 

Months
Total (rs)

Project Director 1 100000 108 10800000

Dy. Project Directors 28 60000 108 181440000
Asst. Pro. Directors 90 50000 108 486000000

Technical Staff 180 45000 108 874800000
Account Staffs 45 25000 108 121500000

Field Staffs 270 15000 108 437400000
Environment Specialists 36 45000 108 174960000
Social Experts 45 40000 108 194400000

IT Officers 28 45000 108 136080000
Data Entry Staffs 72 20000 108 155520000

Travel 360000000

Communications 180000000

Documentation and
Reporting

180000000

Workshop and Seminars 540000000

Survey and Interviewing 
Stakeholders

540000000

Implementation Cost for
1000000 Houses

492579 X 1000000 492579000000

Cost for Fundamental 
Facilities

899800000

Miscellaneous 2000000000

legal PaPers
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IT reTurns

10

T
H

E

N
U

M
B

E
R

Name

Flat/Door/Block No

A
N

D
PE

R
SO

N
A

L
 IN

FO
R

M
A

T
IO

N

Name Of Premises/Building/Village

  Form Number.

PAN

Town/City/District

Status

e-filing Acknowledgement Number

C
O

M
PU

T
A

T
IO

N
O

F
IN

C
O

M
E

A
N

D
T

A
X

T
H

E
R

E
O

N

1     Gross total income 1

2     Total Deductions under Chapter-VI-A 2

3     Total Income 3

4 Net tax payable 4

5     Interest and Fee Payable 5

6     Total tax, interest and Fee payable 6

7     Taxes Paid
a      Advance Tax 7a
b      TDS 7b
c      TCS

d      Self Assessment Tax

e      Total Taxes Paid (7a+7b+7c +7d) 7e

8     Tax Payable (6-7e) 8

9     Refund (7e-6) 9

Area/Locality

State

Road/Street/Post Office

Pin/ZipCode

Assessing Officer Details (Ward/Circle)

3b3b   Current Year loss, if any

Assessment Year 

2019-20
 INDIAN INCOME TAX RETURN ACKNOWLEDGEMENT

[Where the data of the Return of Income in Form ITR-1 (SAHAJ), ITR-2, ITR-3,
ITR-4 , ITR-5, ITR-6,ITR-7 filed and verified electronically]

from IP address

on

Income Tax Return submitted electronically on

having PAN

and verified by

from IP address

using

DSC details:

DO NOT SEND THIS ACKNOWLEDGEMENT TO CPC, BENGALURU

7c

7d

10    Exempt Income
Others
Agriculture

Filed u/s

 Digital Signature Certificate (DSC)

3a   Deemed Total Income under AMT/MAT 3a

A
C

K
N

O
W

L
E

D
G

E
M

E
N

T

HIGHRANGE RURAL DEV SOCTY

XIV/273

PALAKKAD

0

0

0

0

0

0

24658

52826

0

0

0

77484

77480

AAAJH0168A

ITR-7

678007
KERALA

720273601270719

WARD 1 & TPS, THODUPUZHA

0

AOP/BOI
CHANDRA NAGARNEAR POST OFFICE
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MeMoranDuM of 
assoCIaTIon of hrDs InDIa

(THE HIGHRANGE RURAL DEVELOPMENT SOCIETY)

I. NAME : 
The name of the Society shall be, HRDS INDIA (The Highrange Rural Development Society).

II. ADMINISTRATIVE OFFICE : The present address is HRDS INDIA (The Highrange Rural 
Development Society), Chandranagar, Palakkad-678 007, Kerala, India 

III. REGISTERED OFFICE : HRDS INDIA, Telephone Exchange Road, Thodupuzha, Idukki District, 
Kerala – 685585, India.

IV. THE AREA OF OPERATION: The area of operation of the Society shall be extended to the whole India.

V. OBJECTS: The objects for which the society established are :- 
• To organize, establish, consolidate, carryout, maintain, and develop up-lifting activities aimed at the 
relief of the poor irrespective of race, community, caste, creed, territory of politics.
• To promote, establish and run projects and activities for the welfare and development of minority 
communities as well as Tribes and Scheduled Caste and to do the needful for the sustainable livelihood 
of the same.
• To implement and undertake activities, programmes and projects such as housing projects, income 
generating programmes, micro credit, micro finance, mutual funds and various kinds of thrift and saving 
schemes and all kinds of social activities for the up- liftmen of socially and economically down trodden 
groups in the society.
• To promote, undertake and conduct programmes and projects for tourism development.
• To establish, run and carry out various business, industries, commercial, mining and trade projects, 
ventures and programmes anywhere in India.
• To promote, start, undertake and run projects and programmes for the implementation and 
development of non-conventional energy.
• To promote, implement and undertake projects and programmes for the development of dairy and 
agricultural farming both natural and organic.
• To take up, promote and co-ordinate activities for communal harmony and secularism, national 
integrity and democracy among the people. And to take up, participate, provide and co-ordinate with all 
possible actions and activities for preventing terrorism.
• To promote science, literature, engineering and medicine and to undertake, conduct research, 
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seminars, trainings and debates in the field of natural science, engineering, agriculture, waste 
management, environment, medical and social science.
• To establish, promote or assist in establishing or promoting and to subscribe to or become are a 
member of any other association whose object of similar or impart similar to the object of the society.
• To do all activities, trainings, works shops, seminars, etc., conducive to protect and improve the natural 
environment, compassion for living creatures, industry, agriculture and rural development.
• To implement and undertake projects and programmes for upbringing of children from wretchedness 
and activities for the welfare of poor children and destitute.
• To promote, implement, undertake and run projects, programmes, shelters and institutions for the 
welfare and development of deserted Women and Children so as to bring them in the main stream  
of life.
• To take part and participate in the welfare activities that are organized and sponsored by Government 
and Non-Government establishments, bodies and organizations within the capacity of the society.
• To organize, conduct and co-ordinate festivals, seminars, workshops, conventions on socio-medical, 
cultural, educational, environmental, sports and linguistic activities.
• To establish and run Old age homes, Home for destitute, Crushes, Palliative Centers etc.
• To conduct, organize, and co-ordinate awareness classes, seminars, trainings and workshops on various 
issues such as social welfare, law, self employment, Nature Club, Environment, Human Rights, Women 
Empowerment, Prevention of HID/AIDS, Poverty Alleviation etc.
• To provide financial, material, moral and intellectual support and assistance to the poor and drop out 
students for their study.
• To start, print and publish periodicals, Books, Leaflets, Brochures and such other kinds of publicity 
materials for the promotion of literature, science, education, tourism, culture, communal harmony, 
women empowerment and human rights.
• To start do establish and run any other activities on any subject that are deemed fit and proper for 
the betterment of the society, in the interest of justice and not against the spirit and rule of the society 
subject to the decision and approval of the Board of Directors of the society from time to time.
• To convene held and summon any meetings, seminars and conventions independently or jointly with 
like minded institutions having the same spirit, interest, goal and motives.
• To initiate, encourage, promote, organize, operate, advice, help societies, marketing organizations 
and to educate Small Industries, Legal Aid Societies, Non-formal educational centers, Hospitals, 
Community Programmes, Medical and  Health Programmes, Community Service Centers and other 
institutions, bodies, persons as from time to time that may seem necessary.
• To produce, direct and to print, publish issue and exhibit any film, journals, periodicals, books, 
papers, pamphlets, advertisements, reports, lecturers and reading matter for the diffusion of medical, 
agricultural, technical, moral, philosophical, cultural and other useful knowledge for the promotion, 
benefit and advancement of the charitable ideas, works and activities of the society.
• To establish and run holistic and cultural township comprises 1. HRDS INDIA Administrative Office, 
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2. Spiritual Centre, 3. Pathway- Naturopathy University, 4. Center For Medical & Research Institute, 5. 
Medical College For MBBS / Md, 6. Nursing  College For Gnm /B.Sc /M.Sc, 7. Dental Medical College, 
8. Ayurveda Medical  College,9. Sidha Medical College, 10. Engineering College, 11. International School, 
12. Arts &Science College, 13. Fine Arts/Dance & Music Institute, 14. Old age Home, 15. Children’s 
Home, 16. Town Ship/Shopping Complex/Flat/Villas, 17. Cultural Centre/ Kutthambalam/ Oottupura, 
18. International Sports Complex / Golf Club, 19. Museum For Sculpture And, 20. International Library/
Broadcasting & Media Center, 21. Theatre For Film And Drama, 22. Banks, 23. Staff quarters /Hostels/ 
Guesthouse, 24. Canteens/Restaurant Veg / Non veg, 25. It Park/ Pharmaceuticals & Research Laboratory,
26. International Convention Centre, 27. Five Star &Economic Class Hotels, 28. Lake/Boating/ Real 
Forest Zoo, 29. Free Buses From Town To Town, 30. Fish Farm/ Organic agriculture Farm/Animal Farm, 
31. Horse Farm/ Organic Milk, 32. Botanical Garden/ Rear Species Bank/ Museum, 33. Medicinal Plant 
Park/Amusement Park, 34. Total Landscaping with Sculpture, 35. Helipad/ Rubberized Road /Water 
Way, 36. Water Treatment Plant, 37. Pipeline Gas Connection, 38. Total Waste Management System, 39. 
24 hours Laundry System, 40. 24 hours Intercom Connectivity, 41. 24 hours Security System, 42. 24 hours 
Under Ground Power &Water Supply, 43. 11kv Electric Substation, 44. Cemetery For Christian& Muslim, 
45. Electric Crematorium.

VI. MEANS : For the above purpose:-
a. To acquire by purchase, Gift, Lease, Mortgage, Loan, Grant, Legacy, Bequeath, Exchange, Right of 
Privilege or otherwise of any person, Company, Society, Government, Institutional, Establishment or 
anybody whatsoever, movable or immovable properties of all descriptions for any purpose or purposes 
of the society. To establish, open and run any institution to deal with finance and other matters subject to 
abiding by the existing rules of the land and of the authorities concerned.
b. To accept, receive, hold, administer, and use any Gift, Bequest, Donation, Grant, Loan, Subscription, or 
Foundation in cash or kind or other form of property from nationally and internationally for all or any of the 
objects of the society.
c. To undertake, discharge, carry out the office, duties and functions of the trustees, managers, 
administrators solely and jointly with others in respect of any such Gift, Bequest, Donation, Trust, 
Foundation or properties, whether vested in the society for otherwise and to take such steps for securing 
such contributions to the funds of the society as may from time to time be deemed expedient.
d. To invest, lay aside, deposit in Bank or otherwise deal with the money or funds of the Society not 
immediately required for the objects of the society and to subscribe to, purchase, acquire, hold, sell, endorse 
and negotiate in every way debentures, stock, share and securities of every description on the money 
market.
e. To borrow, loan, funds and donations from individuals, societies, Banks, institutions and establishments 
with or without securities in any manner the Society may think fit and to repay the same.
f. To negotiate with and to enter into an agreement and arrangement with a Government or authorities, 
whether Centre, State, District, Municipal, Local, Universities, Board or other Public or Private bodies as 
may deem conducive to the promotion and accomplishments of the objects of the society or any of them 
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and to apply for, obtain, collect, receive or recover from any such Government or authorities or bodies such 
Grant, Allowances, Concessions and Privileges as may be from time to time.
g. To use the property and assets of the society and all income from the properties and assets movable and 
immovable or from the works of the society as such whensoever’s derived from the objects of the society 
as set forth in this Memorandum of Association, provided that no portion thereof in distributed among its 
members by way of profit, dividend rendered to the society.
h. To impart training to develop works and to carry out research and study on issues affecting the rural and 
urban poor and their development and to participate and encourage activities that aim in providing relief to 
victims of natural calamities.
i. To do or cause to be done any all such acts or thinks shall be in keeping with the objects of the society, 
provided such thinks or acts are not being contrary or in consistence with the spirit and the principals of the 
laws under which this society has been organized and registered.
j. To take any steps by personal or written appeal to public meetings or otherwise as may be from time to 
time be deemed expedient for the purpose of procuring.
k. To collect contribution to the fund in which the society is interested in the shape of donation, annual 
subscription, affiliation fees, and service charges or otherwise.
l. To apply the income and properties of the society for public or charitable purpose, in accordance with the 
provisions of the sections of 11,12, and 13 of the Income Tax Act 1961 for the time being in force.
m. And more generally to do all acts and deeds which will further the assets and reputation of the society.
 
VII. GOVERNING BODY:- The names and address and occupation of the present members of the Governing 
Body of the society are as under:-

sl. name and address occupation Designation

1 Srimath Atma Nambi (Nambiyarasan Subramanian), 
No 14 Kumaravadivel Street, Vazhapadi, Salem, Tamilnadu – 
636115.

Spiritual Leader President

2 Dr.S.Krishnakumar IAS(Retd), F-84, East of Kailash New 
Delhi-110065.

Social Worker Vice President

3 K.G Venu Gopal, Pachikode House, Balan Menon Lane, 
Azad Road, Kaloor P.O, Kaloor, Ernakulam, Kerala - 682017

Social Worker Director

4 G Muni Swamy, EF – 17, IIIrd Floor, Inder Puri, 
Central Delhi – 110012

Social Worker Director

5 Aji Krishnan, 3B Skyline Apartments, Palai,  
Kottayam, Kerala - 686575

Social Worker  
& Journalist

Founder-Secretary

6 Gayatri Varma, House No 44, Nanjappa Nagar, Malampuzha 
Road, Olavakkode, Palakkad, Kerala – 678002

Social Worker Joint Secretary
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rules anD regulaTIons of hrDs InDIa
(THE HIGHRANGE RURAL DEVELOPMENT SOCIETY)

1. INTERPRETATION: (1) In these rules and regulations unless there is anything in the context 
repugnant or inconsistent therewith:- (a). The Society” shall mean HRDS INDIA (The Highrange 
Rural Development Society) (b). “Governing Body” shall mean the Governing Body of the Society 
constituted as provided by these rules and regulations. It is also known as the Board of Directors of 
the Society. (c). “The Act” shall mean the Societies Registration Act XII of 1955 of any modifications 
or re-enactment thereof for the time being in force. (d). “The President” shall mean the President of 
the Society (e). “The Secretary” shall mean the Secretary of the Society (f ). “Director” shall mean the 
Director of the Society.

2. MEMBERSHIP: (2) The members of the Society shall be such persons who shall apply in writing to 
the governing body to be the member of the Society and who the governing body given its consent 
unanimously will be the member of the Society and who shall sign the register of members maintained 
by the Society in token of such consent. On termination and or cessation of membership of any 
person by the governing body, no such person shall have any right or claim to any right or privilege of 
membership of the Society and to the governing body or any property of the Society.

3. BOUNDED BY MEMMORANDUM AND RULES AND REGULATIONS: Every member of the Society shall 
be bounded by the provisions of the Memorandum of Association of the Society and these rules and 
regulations and by all rules and regulation, bylaws and decisions from time to time be made or taken by 
the Society in general meeting or by the Governing Body.
 
4. PROPERTY AND INCOME: The property and income of the Society shall be applied solely towards the 
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promotion of the objects of the Society as set forth in the Memorandum of Association and no portion 
thereof shall be paid for or transferred directly or indirectly by way of bonus. Dividend and otherwise 
howsoever by way of profit to the members of the Society that nothing herein constrained shall prevent the 
payment in good faith or remuneration to employees of the Society of other persons for any service actually 
incurred for the purpose of the Society. The above clause does not bar payment of expenses, honorarium 
and such allowances to the Board members for their service.

5. TERMINATION OF MEMBERS : Members of the Society shall ipso facto cease to be member if:
a. A member dies or leaves or excluded from the array or
b. Tender his/her resignation in writing to the Society or
c. His/her membership terminated as provided by these rules and regulation.

6. OFFICE BEARERS: (a) There shall be a President,  Secretary,  Joint Secretary in the Society (hereinafter 
called the office bearers)
b. The Secretary of the Society is in charge of execution and implementation of social works and other 
works and activities directed and approved by the governing body from time to time.
c. Any of the office bearers may retire from the office at any time on notice of one month in writing to the 
Secretary.
d. The general body elects all office bearers for a term of 5 years or with his office cease unless otherwise 
specified. But when an emergency exists special general body can be summoned and election of office 
bearers can be conducted afresh if needed.
e. The term of office for the office bearers or any member of the governing body is terminated as and when 
the newly elected or appointed assumes charge of  his office.

7. GOVERNING BODY : The business of the Society shall managed by a Governing Body of 4 persons who 
are the office bearers.
a. An elected member may retire from office on giving a letter of resignation in writing to the Secretary of 
the Society.
b. If an elected member ceases to hold office by reason of death, retirement or otherwise, at any time before 
the ensuing election otherwise vacate election at which he/she would otherwise vacate his/her office the 
Secretary may appoint any member to hold office in his place until the date of such meeting.

8. GOVERNING BODY MEETING : The governing body shall have full power to set not withstanding any 
vacancy that may not have been filled up.
 
a. The governing body shall meet together at such place and time as it may from time to time determine by 
the Secretary.
b. A meeting of the Governing Body may at any time be called by the President or Secretary at the time 
deemed necessary or at the written request of 2 or more members of the governing body.
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c. All meetings of the governing body shall be presided over by the President and in his absence by the Vice 
President and in their absence one shall elect from those present by a two third majority of votes. Three of 
these members of the governing body shall form a quorum at any meeting.

9. GOVERNING BODY SHALL HAVE THE FOLLOWING POWERS : Subject to the restrictions contained in the 
Memorandum of Association the governing body shall have power to dispose of the funds of the Society for 
the purpose of the Society.

a. To manage and superintend the affairs of the Society to exercise all such powers of the Society, as are not 
under the statues or these regulations required to be exercised by the Society. In General Body Meeting, 
with power to make regulations and the by-laws for any matters which are authorized by the rules to be 
determined by regulations and by- laws as also for every case of exigency that arise not provided for by 
the existing regulations and by-laws, but subject to the ratification of the general body and approval of the 
governing body.
b. To appoint their own meetings and regulate their own proceedings and fix the date of all general body 
meetings of the Society.
c. To appoint professional, technical, practical or commercial, skilled, unskilled or other employees and 
committees or such purpose as shall in any case be deemed beneficial to the Society.

10. GENERAL BODY MEETING : The Society shall in each year hold a general body meeting on or before 31st 
December as its annual general body meeting in addition to any of the meetings in the year, and shall specify 
the meeting as such in the notice calling in and not more than 15 months shall elapse between the date of 
one annual general body meeting of the Society and that of the next. The annual general body meeting shall 
be held at such time and place as the governing committee shall decide. Two by third of total members shall 
constitute the quorum. The governing body members are elected by the general body meeting by simple 
majority of the general body.

a. The Secretary of the Society may, whenever they may think fit, and the Secretary of the governing body 
shall on the requisition made in writing by 2/3rd members of the Society stating the object of the meeting 
convene an extraordinary general body meeting.
b. The annual general body meeting called for the passing of a special resolution shall be called by 10 days 
notice in writing at the least, and a meeting of the Society other than an annual general body meeting for the 
passing of a special resolution shall be called by 24 hours notice in writing at the least.
c. The accidental omission to give notice of a meeting to or the non-receipt of the notice of a meeting by any 
person entitled to receive notice shall not invalidate the proceedings of that meeting.
d. No business shall be transacted at any general body meeting, except the selection of a chairman and the 
adjournment of the meeting unless a quorum of 2/3rd members was present in person at the time when the 
meeting proceeds to business.
e. The President or in his absence Vice President of the Society shall be entitled to preside as chairman at all 
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general body meetings and in the absence of one of the above a chairman shall be elected from members of 
the governing body present at the meeting.
f. The Secretary shall exercise all such power privileges, and discretion and do all such acts, matters and 
things as may be necessary on convenient for the control of the general policies and overall directions of 
measurers for the promotion or the accomplishment of the objects of the Society.
g. The President elected from the governing body for a term of 5 years or until his office ceases, unless 
otherwise specified. The Vice President, Secretary, Joint Secretary and Directors are also elected from the 
governing body. All the members of the governing body first elected by the general body meeting and 
afterwards elected as the office bearers from the elected members.
h. The Secretary shall solely open and operate the Bank account for and on behalf of the society.
i. No amendment to the Memorandum and Rules and Regulations of the Society will be made without the 
prior approval of the Commissioner of Income Tax.
j. In the event of dissolution the net assets, if any, after satisfying all the debt and liabilities shall either be 
transferred to societies/ trusts having the same or similar objects or shall be vested with the Government.

11. SECRETARY: The Secretary is elected from the governing body.
a. The Secretary shall prepare and keep a record of the minutes of the proceedings of every meeting of the 
Society or of the governing body in a book or books to be kept  for the purpose. Such minutes are signed 
by the President of that or of the next following meeting when so recorded and signed shall be receivable in 
evidence of the proceedings therein recorded without further proof. All the documents, deeds, covenants, 
bonds, records and such other documents concerned with landed and other properties of the Society shall 
be in the name of the Secretary and the Secretary shall execute all documents, deeds and covenants for and 
on behalf of the Society.
b. The Secretary shall exercise all such powers and do all such acts as may be required for the proper conduct 
of the ordinary business and administration of the projects, money and properties movable and immovable 
of the Society and shall keep the financial accounts of the Society. The Secretary shall be responsible 
for executing and implementing the projects, programmes and policies laid down and approved by the 
governing body. The Secretary is authorized to appoint staff and employees for the Society and its projects 
and the Secretary has  power to take action against their illegal and improper activities against the policies of 
the Society including termination.
c. The Secretary shall convene the meeting of the Board of Directors with the consultation with the 
President at least once in three months.
d.  The Secretary is empowered to keep in his custody an amount not exceeded Rs.20,000/- and more, only 
on specific purpose as authorized by the Governing body.
e. The Secretary is duly authorized and empowered to make negotiations and execute projects, programmes, 
enterprises and undertakings with other Societies, Trusts and Organizations, Companies, establishments 
and other institutions having  the same  and similar objects, objectives, projects and programmes and 
activities of HRDS INDIA and he can invest, donate and re- donate funds and facilitate necessary 
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opportunities and infrastructure to accomplish the events, programmes and projects for and on behalf 
of the Society. The Secretary is also authorized to expand and make payments and disbursements such 
as service charges, commissions, consulting fees, etc. which are admissible under the law and permissible 
under prevailing Rules and Regulations of Government of India, that will be needed for the completion 
and fulfillment of such projects and programmes.

e. All or any of the members of the Society shall be undergone penal and legal action, including removal 
from the office if he/she is detected, accused or punished for his/ her illegal and unethical activities, 
deeds, action and conspiracy against the Society. The punishment shall be taken by majority decision of 
the meeting of the Governing Body held for that purpose. The Secretary shall undertake and execute the 
punishment and decisions taken by the Governing Body.

12. DISSOLUTION : The property and income of the Society shall be applied slowly towards the promotion 
of the objects of the Society as set forth in this Memorandum of Association and portion of these objects 
similar to the objects of the society and which prohibits the distribution of its or their income and 
property among its or their members. Such institutions or a society is to be determined by the members 
of the governing body at or before the time of dissolution specifically as per provisions of Societies 
Registration Act 1955.
 
13. MeMbershIP regIsTer
The Register will be maintained under Rule XII (Trav.) of 1955

sl.no. name address
1 Srimath Atma Nambi  

(Nambiyarasan Subramanian)
No 14 Kumaravadivel Street, Vazhapadi, Salem,  
Tamilnadu – 636115.

2 Dr.S.Krishnakumar IAS(Retd)  F-84, East Of Kailash, New Delhi - 110065

3 K.G Venu Gopal    Pachikode House, Balan Menon Lane, Azad Road, 
Kaloor P.O, Kaloor, Ernakulam, Kerala – 682017

4 G Muni Swamy  EF – 17, IIIrd Floor, Inder Puri, Central Delhi – 110012

5 Aji Krishnan     3B Skyline Apartments, Palai, Kottayam, Kerala – 686575 

6 Gayatri Varma House No 44, Nanjappa Nagar, Malampuzha Road, 
Olavakkode, Palakkad, Kerala – 678002
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Welcome 
 
Dear friends,  
 
With the turn of this year, it gives me immense pleasure to present the HRDS INDIA‟s Annual Report for 2018-
19, which provides a glimpse of what we did and achieved this year through our synergist effort.  
 
It is equally satisfying to see HRDS INDIA‟s increasing ability to handle multiple projects through the skilled 
and dedicated team it has been able to build. To enhance their field knowledge and skills of working with Tribal 
community, they are continuously being groomed through training programs and workshops. It is encouraging 
to note that this year we implemented some new projects in new areas, by which we were able to extend our 
services to new groups of Tribes. It also helped us to experiment with some different approaches, and in the 
process, learn something new, enhancing the ever-growing skill and knowledge base of HRDS INDIA. 
 
Introduction: 
 
The world is tossing around the word 'Humanity' but humans have sadly fenced their minds with erroneous 
assumptions. We've barricaded our humanity with the concepts that doesn't align to a modest culture. Barren state 
of poor and underprivileged are subject of neglect for us. At the forefront of any cumulative political agenda, lies 
various field fortifications in the form of Barricades, which remain hidden from the masses due to its intangible 
nature. For instance, homeless brothers and sisters, impoverished children, rag survivors, oppressed women et. all 
demonstrate the barricades of our society whose dereliction, we tend to neglect blatantly. This is where nonprofit 
organizations play a vital role in looping its volunteers to humanize the branding of goodness, benevolence and 
charity to uplift the downtrodden, simultaneously spurring them to continue their philanthropic support.  
 
Swimming against the conventional undercurrents of the society, the members of HRDS INDIA manifest the 
ideal objective of its organization which is to provide shelter, promote sustainable development, foster social 
inclusion of neglected tribes, etc. In a nutshell the continuous act of demolition of the unnecessary barricades are 
the primary goal of HRDS INDIA so that people  enjoy the smooth asphalted roads, without any latent or surface 
barricades on their journey.  
 
Vision : 

 
As an NGO in India HRDS INDIA's vision is to build a world in which every tribe (downtrodden people ) 
attains the right to survival, protection, development and participation. Compassion for downtrodden people and 
nature , equalize and sustainable Society Our mission is to promote all aspects of Tribal and Rural development 
throughout India, with a focus on Kerala and Tamilnadu, integrated approaches to help downtrodden people 
mobilize for self-sustaining development initiatives. Our efforts are directed at rehabilitating total human 
development and bringing about social change through awareness as well as forming local level organizations to 
ensure social justice and self-reliance. We aim to equitable economic conditions of poor communities by 
realizing the potential of personal skills and resources. 
 

ANNUAL REPORT | 2018-19



158

 

HRDS INDIA Page 4 
 

 

Mission : 
 
To empower individuals, families, communities and society with prevention and intervention skills 

to reduce the occurrence of the Tribal community.  

 Housing and sanitation projects for homeless and Implementation of Tribal development programs and 
projects. 

 Organizing and implementation of social welfare and educational activities. 
 Implementation of income generating and self employment programs and among poor and needy. 
 Employment generation and training programs. 
 Implementation of welfare programs for poor and destitute. 
 Awareness programs for health, community development and  empowerment. 
 Establishment and running of medical relief programs and projects. 
 Promotion of Self Help Groups 
 Environment development programs. 

 
Highlights of 2018-19 

 
The Sadhgraha Tribal Housing Project newly established in Attapaddy and started constructing 1000 
houses as a first phase. After getting 1800 applications from homeless Tribals. 

 
 The DDUGKY Project centre has started working at Thodupuzha, Idukki District, Kerala. Also 

Coimbatore, Tamilnadu.  
 Scholarships issued for poor students for their higher studies. ( Especially for Medical Students, 

Engineering &Arts & Science)  
 With the support of “Wings of God” Dubai based Ngo, Amity University, Haryana and many other 

organizations HRDS INDIA conducted Flood Relief campaign in several places to flood Relief 
Materials. The relief materials has been distributed to the flood victims in Kerala.   

 The HRDS INDIA Founder - Secretary has handed over his own 1.25 acres of land to the CM of Kerala 
for the victims of the Flood.  He has submitted the proposal for the construction of 25000 houses for 
them as well.  

 HRDS INDIA “Karshaka Project” for the Cultivation of Medicinal Plants  Medicinal in 5000 acres for 
the Sustainable livelihood of Tribal People in Attappady.  

 Have taken initiative for “Niramaya Project” Traditional Medicine and Research. 
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SADHGRAHA – TRIBAL HOUSING PROJECT 
 
 
We have received 2061 application from Agali, Sholayur and Pudur Panchayat of Attappady Block. In the first 
phase, 1000 houses are being constructed at Attappady for the homeless Tribal People.  Construction of 300 
houses are completed and the remaining houses are under final stage of completeion.  
 
The Sadhgraha Tribal Housing Project has initiaated a revolution in Tribal Housing Project in Kerala, where so 
many government projects are failed to complete the construction of houses even after a long period of time. 
The approach taken by the HRDS INDIA is entirely different from the Government Projects. Money into the 
hands of tribal people for the construction was completely avoided. The HRDS INDIA itself with highly skilled 
Engineers and Professionals has constructed the houses by using Fibre Cement Panels. The Fibre Cement Panels 
are Eco – Friendly and cost effective also. It‟s very proud that HRDS INDIA has completed a large number of 
houses within a short period of time.  
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JWALAMUKHI 
 

“When a woman is empowered, a family is empowered” 

The term “woman” portrays a picture of oppressed 
social gender, is not always given due recognition 
in the society. Her portrayal has been more akin to 
a secondary subject after men, choking her dignity. 
The plight of poverty-stricken women is even 
worse and remains inadequately unacknowledged. 
The inception of the women empowerment project 
- Jwalamukhi project is in the light of these 
prevailing issues only, assisting these deprived 
women through the formation of SHG (Self Help 
Group). They will work together and run some 

small-scale business, for instance, managing a canteen or any stitching unit, so on and so forth. In this way, the 
project will strengthen these women financially and socially who are subject to harsh realities. It‟s a collective 
assignment with acceptance, resolution, endurance and astute devotion for greater attainment of equal status in 
the society. 
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KARSHAKA 
 

“Cultivation of Medicinal Plants for The Sustainable Livelihood of Tribal People In Attappady” 
 
Uninterrupted supply of genuine raw materials is essential for making Ayurvedic medicine. For that the 
cultivation of medicinal plants is a prime necessity. The resource pool is dwindling at a faster pace and hence 
the establishment of Karshaka Project by HRDS INDIA comes as an alternative means to generate medicinal 
plants. In the first phase, the project is being implemented in a region spread across five thousand acres of 
barren tribal land. As per the requirement of Ayurveda companies like Himalaya, we planted Aloe Vera and 
Turmeric in Sholayoor Panjayat of Attappady.  This in turn rejuvenates the fertility of the agriculture fields. The 
project is supported in a mission mode under our NGO where all the infrastructure expenses would be met by 
HRDS INDIA. The implementation of the proposed project will promote self-sustainability of Tribes and would 
help them fetch a regular income. It further enhances the skill development practice for a better living. It‟s a 
consolidated teamwork to propagandize the usage of organic medicines in the country and make the availability 
of such therapeutic plants readily accessible.  
 

 
 
 
 
 
 
 
 

 
 
 
 
 
 

 
 
 
 
 

NIRAMAYA 
 
With traditional medicine taking a back seat, the coming of Niramaya project (Traditional Indian Medicine 
Research) on surface by HRDS INDIA is a highly beneficial venture. Based on conventional drug therapy, this 
project rooted in Attappady would advance the treatment of intense sicknesses. This is an essentially important 
step to foster a healthy society as it renews the scope of our age-old traditional medicines through its herbal and 
organic remedies. There are „n‟ number of profits that one can reap with this project setup. Its affordability and 
cost effectiveness make it a preferable choice as compared to the usual practice of prescription-based medicine 
consumption. It has no side effects and is easier to obtain which reinforces natural healing.  The pros of 
installation of such a project not only develops the anatomical stature of people but is also a symbol of ancestral 
progression for the betterment of the society. 
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DDUGKY PROJECT : GOVT. OF INDIA 
 
HRDS INDIA is represented as an implementing agency of DDU-GKY. Basically, this is a Sill Development 
program which is mainly focusing for poor students those who cannot able do further studies. The center has 
started working at Thodupuzha, Idukki District, Kerala and Coimbatore, Tamilnadu.  
 

Eligibility, 18 to 35 ages can apply, Male or Female. The courses we do offer, 
 

• Kerala @ Thodupuzha    • Tamilnadu @ Coimbatore  
# F&B ( Food & Beverage)                 # ITES- IT Enable Service  
# Retail sales Associates   # Retail sales Associates 
# Logistics      # Sewing Machine operator  
 

Students Experience DDUGKY:  
 

I am Akhila Sudhan,  both as an individual and a student, I feel immensely 
proud to be a part of HRDS INDIA. I believe that the course provided by HRDS 
INDIA under DDU-GKY, a governmental project has helped me to build a better 
career. After joining HRDS INDIA, a lot of changes can be seen in my nature and 
the way I approach my life. After attending the classes, I got to the bottom of 
several comprehensive knowledge about customer handling, basic IT education, 
and computer operation. It also helped me improve my command in English, and 
enhanced my level of confidence. HRDS INDIA invigorates us with a variety of 
activities like games, cultural events, etc., which makes students revived, 
contented and comfortable. The organization comes up with a plenty of 

opportunities for all the students. I am very proud to be a part of  this particular organization which also provides a 
considerable latitude for the trainees to help the insolvent and destitute public just by being a part in the housing 
project. Now, I have much faith in my safe and secured future. Thus, I'll be able to explore more in the field of 
benefaction and manage to carry through the responsibility of a civil community.  
 

I am Teenamol Joseph from Idukki district of Kerala. I am a BCA  
graduate from Bangalore university. While working in Anson chits pvt 
lmt., I came across the accounts of HRDS India from Kudumbasree which 
made me extremely inquisitive to join the organization and as a student I 
teamed up with HRDS India in the following month. It provides distinct 
courses such as F&B (Food and Beverages), CRS (Customer Retail 
Service) and logistics and I chose CRS (Customer Retail Service) among 
the three. Before coming to this organization, I certainly didn't have any 
idea about my future and found it really difficult to survive the audience. I 

had very limited Communicative skills, leadership quality, problem solving ability etc. I didn't even 
knew how to encounter the public with due regard. The improvement was noticeable after a few weeks. 
The students were trained under the supervision of a committed advisor Silpa, who instructs her students 
in such a way that they eventually built a kind of self – assurance to work efficiently and face the 
difficulties valiantly. I made headway against all the strains and struggles during the session. We were 
provided with essential facilities like tab, free uniform, textbooks, hostel facilities and food, including a 
scheduled timetable for the well ordered work. HRDS INDIA is the best organization in the state. It is 
credited for its cohesion and benevolent frame of mind which reflects on social service and rural 
development. 
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Scholarship Students Review:  
 
 
 I am Anju Vijayan, pursuing a Bachelor's Degree in Ayurvedic medicine. 

Along with my two siblings Anumol Vijayan and Ambily Vijayan, a Homeo 
medical student and a medical aspirant respectively, received HRDS India's 
scholarship scheme for 3 years. Their assistance made us hold out against all 
inconveniences that we came across during our studies. I, with all my heart, 
will express my thankfulness and respect to HRDS INDIA. We expect the 
same tower of support for all the students in reduced circumstance. 

 
 
  

I am Abhilash, from Tirunelveli, Tamilnadu. Have completed B.E Computer 
Science in Cape Institute of Technology, Nagercoil with 70%. My mother 
suffered from a dire cardiac arrest and my father had lived through an acute 
viral fever six years ago. He was a daily wage worker. Due to his severe 
illness, he was forced to quit his job which affected my studies badly as well. 
During the period my family had gone through several hardships and I was in 
a margin of bringing my studies to a halt. In the course of time I stumbled 
across the scholarship scheme of HRDS INDIA. In due course, my family had 
a conversation with the Secretary of HRDS INDIA Shr. Aji Krishnan and he 

counselled me not to quit my studies after expressing our impediments. He also gave a financial backing 
to my parents to meet the medical expenses. It was only because of HRDS INDIA's succour that I have 
completed my schooling and graduation appositely. I'm expressing my sincere gratitude to HRDS 
INDIA on behalf of my family, and acknowledging their profound act of lending a helping hand to the 
poor students for their studies. 

 
 

TRIBAL LIFE CHANGES 
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ORGANIZATION STRUCTURE  
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Volunteers and Interns:  
 
 Rajagiri College of Social Sciences Kalamassery, Kochi, Kerala  
 Amity Universitry, Gurgaon, Haryana 
 Bharata Mata College, Thrikkakara, Ernakulum, Kerala. 
 Areis Polytechnic, Attappady 

 

 
 
Volunteering Requirment :  
 
 We need individuals with varied skills and resources to help our work grow.  
 Tell people about HRDS INDIA and the projects we do. 
  Help us get access to networks like schools, clubs, residential societies, NGO‟s companies, any   

platform to talk about CSA and create awareness. 
 Help us continue the good work by raising funds.  
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Donations :  

 
HRDS INDIA implements a number of schemes for the welfare and development of the most 
underprivileged sect, in a coordinated manner. With the objective of providing a more focused approach 
on the integrated socio-economic development of the remote and unreached tribes, we reach out to 
donators to supplement us with resources. Financial, entrepreneurial and labor support assist us through 
our way to improve the standard of the tribes, living in reduced circumstances. But our dependency on 
the alternative source of funds doesn‟t much meet the higher needs. Hence, we always welcome the 
underpinning aid of potential donors and patrons. Bifurcation of humans on any basis is a sign of 
inhumanity. Our NGO has undertaken the responsibility to protect the fragmented society belonging to 
tribal communities from the inconsiderate harshness and brutality. This act of benevolence is rather a 
team effort. We appreciate this philanthropy and compassion to serve your tribal counterparts with 
necessities. So, kindly step forward to promote and cultivate goodness, so that these deprived people get 
benefits out of your benefaction. 
 
 
 Sponsor for constructing individual houses for Tribal people  @ Rs.4, 92,580/- 
 Providing Education kit for the poor school students.  
 Sponsor for the Tribal Kids education.  

 
 
Ways to Donate:  
 
 You could send a cheque in the name of „HRDS INDIA‟ to the below address.  

             HRDS INDIA,No: XIV/ 273, Chandranagar P.O, Palakkad - 678 007, Kerala, India.  
 

 
 You could make an online donation at www.hrdsindia.org  
 For bank transfer details contact us at mail@hrdsindia.org , +91 9447028474 , Tel: 0491 2572576  

 
 
You will be sent a receipt and 80G tax exemption certificate. We can receive donations from foreign 
individuals and organizations as well. 
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PRESENCE IN MEDIA 
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PRESENCE IN MEDIA 
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INTERNATIONAL PRESENCE 
 

HRDS INDIA  SPONSERS  PURPLE DAY AND PEOPLE WITH 
MENTAL HEALTH DISABILITIES IN GHANA, AFRICA. 

 
 An epilepsy awareness campaign and donation drive were held in Kalba in Ghana on 26th march 2019 

globally tagged as Purple Day. People were educated about epilepsy and how to give support to people 
living with the disorder. A donation was made to the local health center. 

 A Purple Day event was organised by our Project Coordinator Mr. Richard Buabeng to 
celebrate and support people living with epilepsy and their families. It was planned and promoted 

through social media (Facebook, 
Instagram and WhatsApp groups) 
and other avenues to garner support 
for its success.  

 Quiz competition was held 
for the students of Saint Joseph‟s 
and Hagen‟s Junior High schools 
in Kalba. This was to assess and 
measure their understanding of 
epilepsy and health issues.  
Subsequently a donation was 
made to individuals who had been 
living with mental health 
difficulties in the community. 

 On purple day, a march was carried out as planned to create awareness aimed at reducing the 
anxiety and fear attached to the disorder and reduce the level of stigmatisation attached to 
people who have epilepsy. Students were provided purple shirts to wear and march through the 
streets of the community.  As part of the awareness, the students and teachers held posters with 
inscriptions like epilepsy is not transmittable, support epilepsy, epilepsy is a neurological 
disease, epilepsy can be treated, people with epilepsy have human rights and so on.   

 
An estimated number of 50 million people are living with epilepsy and around 35 million have little 

or no access to treatment. – W.H.O 
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SOCIAL COMMITMENTS 
 

“It is not enough to be compassionate. You must act” 
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AWARDS & ACHIEVEMENTS 

 
 

 
 
 

HRDS INDIA DDU-GKY successful batch in Kerala. HRDS INDIA has awarded as the best implanting 
Agency of  DDU- GKY Kerala. 
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FINANCIAL GROWTH 2014 – 2018 
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Annual Report 
Of the 

Financial year 
2017 – 2018 

Dear Members, 

Heartily welcome you all. I may congratulate you 
all for your co-operations extended to me 
throughout the last year. As per our planning of 
last year we have achieved and covered most of 
our targets of our service to give a hand to the 
needy.  

This year, HRDS INDIA has introduced a summer 
intership  program.  Typically, an internship 
consists of an exchange of services for experience 
between the intern and the organization. 
Internships are used to determine if the intern still 
has an interest in that field after the real life 
experience. Our first batch has successfully 
coordinated and compleated their program among 
Tribes. 

 
HRDS INDIA got the approval as a Project 
Implementing Agency of DDU-GKY (Deen Dayal 
Upadhyaya Grameen Kaushalya Yojana). Skill 
Development Project of Govt. Of India. On the 
upcoming year we are planned to establish this 
project at Thodupuzha in Idukki District. Basic 
requirement of DDU- GKY is,  

(i) Awareness building within the community on 
the opportunities. (ii) Identifying rural youth who 
are poor. (iii) Mobilizing rural youth who are 
interested. (iv) Counselling of youth and parents. 
(v) Selection based on aptitude. (vi) Imparting 
knowledge, industry linked skills and attitude that 
enhance employability. (vii) Providing jobs that 
can be verified through methods that can stand up 
to independent scrutiny, and which pays above 
minimum wages. (viii) Supporting the person so 
employed for sustainability after placement.  

 
Education refers to the systematic process of 
gaining knowledge and skills through study and 
instruction. Education has many benefits and has a 
positive impact on our lives. An educated person 
is an asset to any country. In Today‟s world 
human capital is considered the best national 
resource. HRDS has provided some of the 
essential materials like Umbrella and bag for the 
poor school students at the beginning of the 
academic year. It helps to the impoverished 
students as they can regularly go to school as of 
which they can improve in the academics. 
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HRDS initiative another wing called Silent 
Dialoge Kshethra with the combination of Yoga 
and Meditation to comfort people nationally and 
internationally. Yoga and meditation typically go 
hand-in-hand and have been around for thousands 
of years. Practicing yoga improves balance, 
endurance, flexibility, and strength, while 
meditation helps keep the mind sharp, relieves 
stress and anxiety, and can strengthen our immune 
system. 

 

Frequent seminars, awareness programs for 
evaluation and monitoring of SHGs are convened 
by HRDS INDIA. Importance was given to family 
health and sanitation. HRDS INDIA also 
conducted Awareness Programme on „The impact 
of substance abuse in person, family and 
community‟.  

 

The two terms– sanitation and waste management 
– both refer to waste, but sanitation is primarily 
concerned with liquid waste and waste 
management is primarily concerned with solid 
waste. Liquid wastes are any wastes in a liquid 
form such as wastewater and sewage group 

activities which were emergensily needed to our 
society.  

 

As we decided last year,  have organized a free 
Ayurvedic Medical Camp at Naliani for Tribes 
which was inaugurated by Velliyamattom Panjayat 
President Smt. Sheeba Rajashekaran and 153 
Tribal people have consulted Dr. C. K. Shylaja 
(Govt. Ayurveda Hospital) and got free medicine, 
which was prescribed by the  Doctor. 

 

Middle of the year HRDS‟s Board of Directors 
and Coordinators have visited  HRDS‟s  Theni 
estate for the implementation of new project 
Planting medicinal plants. 
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HRDS INDIA newly intiative to make a wide 
range of opportunity to the society and to support 
globalization. The ISCCI has established high 
connections and credibility with the Government 
of Sri Lanka and is in a unique position to assist 
the investors in setting up business in Sri Lanka. 
ISCCI has authorized HRDS to coordinate its 
activities in Kerala.   

 

On the other hand, For the implementation of 
Sadhgraha tribal Housing Project in Tripura 
District HRDS Board of Directors has met Sri. 
Manik Sarkar who was the CM during the visit 
and submitted the proposal. As well as our 
Directors visited Uttarakhand and submitted the 
proposal to the CM and he agreed to sponser funds 
for 250 hoses in Uttarakhand at the first phase. 
Also, we have planned to  establish Sadhgraha 
Tribal Housing project in Gujarat. 

 

HRDS INDIA has been honouring all national and 
international day, which are important and we 
celebrate with all importance. On the other hand, 
we have decided to visit schools to provide 
awareness on the special occasions to the student 
(Young Generation) for avoiding and stop using 

plastics. Basic thing is, very difficult to destroy 
plastics. Burning of plastic in the open air, leads to 
environmental pollution due to the release of 
poisonous chemicals. The polluted air when 
inhaled by humans and animals affect their health 
and cancause respiratory problems. 

At present, compared with the gravity and volume 
of the social problems facing us, our service is 
nothing. So in the coming years we will be more 
vigilant and conscious about it and hence we have 
exerted more power, money, time and care to 
achieve our aims and goal.  

 

I welcome you all. We have the courage and we 
can do it. Only we need is co-operation and 
dedicated service of all members of the society.  

Wish you all success and with prayerful regards.  

 

 

Aji Krishnan 
Founder-Secretary 
HRDS INDIA (The Highrange Rural 
Development Society) 
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Annual Report 
Of the 

Financial year 
2016 – 2017 

Dear Members, 
 
As far as HRDS is concerned 2016-17 was a 
glorious year.  No doubt it is admirable. The 
mission of HRDS INDIA is to alleviate poverty, 
promote health, ensure a clean environment, 
spread education, empowerment of women, and 
create opportunities for employment and income 
generation for the poor. We strive to accomplish 
these objectives by designing and implementing 
several innovative and strong solutions that should 
bring about a long-term sustainable change in the 
lives of the poor.  HRDS has conducted various 
development programs through public, old age 
homes, SHGs develop the undeveloped society.  

 

HRDS has conducted an awareness program to the 
public for setting up of an Organic Farm at our 
home with zero budgets. Organic farming is a 
production system which avoids or largely 
excludes the use of synthetically compounded 
fertilizers, pesticides, growth regulators, 
genetically modified organism.           

 

To the maximum organic farming system relies 
upon crop rotation, use of crop residues, animal 
manures, legumes, green manure, off the farm 
organic waste. 

 

Provided School Bags and Umbrellas for the poor 
students. 

Health camps are one of the strategies adopted by 
both government and non-government organizations. 
This generally means that a team of health 
professionals camp in an area to carry out health 
checkups. HRDS has organized a health camp for 
school students / public. The purpose of the program 
was to sensitize the students about the importance of 
a healthy diet and hygienic measures to prevent 
infections and promote better health and to prevent 
substance abuse among children and youth.  The 
session included activities like informative talks, role 
play and discussions. We have also conducted 
medical camps through which five hundred patients 
were give check up and treatment and hundreds of 
ailing patients were given medicine at free of cost. 
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Agriculture is basically the cultivation of plants 
for the production of food, fuel, fiber, medicine 
and many other things that have become a 
necessity for mankind. Agriculture also involves 
breeding of animals. Agriculture is said to be an 
art, science and commerce all at the same time as 
it suffices the factors involved in all three.  HRDS 
has conducted an agricultural development 
program to the public and provided Nursery seeds 
to the attendees to rear the plants for bringing a 
green society.  

 

HRDS has visited an orphanage and provided 
dresses for them. It is a part of our dedication. An 
orphanage house, children of various ages who 
either have no family or have lost their families in 
natural calamities. A visit to the orphanage is a life 
changing experience as it is filled with emotions 
and sentiments. Our Visit makes them feel 
comfortable. 
 

 

 

SADHGRAHA  

TRIBAL HOUSING PROJECT 

HRDS is dedicated to the development and up 
gradation of Tribes through various grassroots 
actions. We look forward to upgrade the living 
status of Tribal Community in all aspects. Since 
poor and marginalized people lack the resources 
needed to reduce the negative effects of the society 
which will hit the most vulnerable groups of 
society the hardest. In this light, HRDS has 
compiled a proposal for “The Development of 
Individual Houses for Tribal People in Wayanad, 
Palakkad, Idukki, Pathanamthitta and 
Thiruvananthapuram Districts of Kerala”. The 
project will have a two-sided effect: it will 
improve the basic needs of the Tribes in the 
proposed location and the same time it will give a 
sense of security and protection. 

 

This can be made feasible only to those who own 
at least 3 cents of plots in the area of the project. It 
has been assessed that by providing new houses 
they can escape from the hazardous climatic 
conditions and kindles a light of hope in their 
minds. For maintaining a reasonable standard of 
living, they would be given training in skilled 
labor, especially to the women of the tribe. Thus, 
they can give unawareness of the importance of 
stable employment and the enjoyment of a 
meaningful life. The houses are built with “ Fiber 
Cement Panels” a totally new building material 
was used in constructions.  
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These Panels, manufactured with eco- friendly 
components, can stand the test of time and are 
ideally suitable for the extreme climatic conditions 
of the said districts. For strength and viability, 
these „ Fibre Cement Panels” have been awarded 
wealth certificates of approval by “CII green 
products and Service Council”. 

 

Tribal population is very high in Palakkad, 
Wayanad, Idukki, Pathanamthitta and 
Thiruvananthapuram Districts of Kerala. Most of 
the tribes are situated in very poor living 
conditions. There are 4614 landless tribal families 
in the State. More than 55 per cent live in 
dilapidated houses. In all, 39,850 houses do not 
have kitchen and 49 percent does not have toilets. 
Half of the population deprived of pure drinking 
water and 1252 tribal hamlets are not electrified. 
More than 1300 tribal settlements face threat from 
wild animals. Many of the families do not have 
any access to medical care. Among them 4,036 are 
differently disabled and 2386 are mentally-
challenged. The community has 40,323 chronic 
patients. The literacy rate among the scheduled 
tribes is 72.77. Most of them used to drop out of 
schools at the primary level itself. Poverty and 
lack of access to educational institutions are the 
major reasons. The dress pattern of the tribes is 
Kerang Saree reaching half way of the knee, great 
rings on their neck, rings on their fingers, brass 
bell on their toes, heavy brass bangles on hand and 
various necklaces in their neck. Tribes used to 

build a shed for domestic animals outside their 
residence with homogeneous pattern.  

The walls are made of mud or stone with a number 
of pillars supporting the roof, which is thatched 
with forest grass or paddy straws. Typically, most 
of the houses don‟t have windows. In some places 
the houses built with loosely layered stone walls 
for the boundary and plastic sheets as a roof. The 
soil of the project sites is mostly red, mixed red, 
alluvial, red and black. Texture in most of the 
locations is sandy and clay loam. PH level is most 
suitable for cultivation and its fertility status is 
very high.  

 

In the coming year also we can move together and 
provide all possible helps and assistance to the 
needy and poor to create and form a new life 
among them. 

Wish you all success and with prayerful regards, 
 

 

 
 

Aji Krishnan 
Founder- Secretary 
HRDS INDIA (The Highrange Rural 
Development Society) 
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PHOTO GALLERY
Discussion started for 
“SADHGRAHA” Tribal
Housing Project

Foundation stone laying 
Ceremony by Dayana Suter 

from Switzerland,  
Aji Krishnan,  

Founder-Secretary HRDS 
INDIA & Team

First Implementation 
of  “SADHGRAHA” 

Team HRDS INDIA 
with tribal family 

Work completed house 
“SADHGRAHA”
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Inaugural Ceremony by M. V. 
Sreyams Kumar with 
Dr. S. Krishnakumar IAS 
(Retd), Aji Krishnan Founder 
& Secretary HRDS INDIA 
& Sherin Abdulla, Municipal 
Councillor.

Handing over of ownership 
certificate By C. V.  Vivekanandan, 

Director HRDS INDIA with  
Dr. Babu Raghunath & Anu 

Sivaram Directors HRDS INDIA

Memento handover to the 
Tribal family by Wayanad 

District Judge  
Dr. V.  Vijayakumar

HRDS INDIA’s President
Dr. S. Krishnakumar IAS (Retd.)  
on Inaugural Day
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(The Highrange Rural Development Society)
CHANDRANAGAR, PALAKKAD, KERALA,  

INDIA - 678007


